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MEDIUM TERM FINANCIAL STRATEGY 2010/11
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SUMMARY

To consider and approve the integrated 5 year Medium Term Financial
Strategy (MTFS) starting in 2010/11. This is attached as Appendix 1.

INTRODUCTION

The Council brings together all its priorities for consideration at this meeting to
determine the MTFS and the key priorities for 2010/11 and beyond. The
Medium Term Financial Strategy covers:-

e The draft core estimates for 2010/11

e Government support for 2010/11

e Council Tax for 2010/11 and capping

e Management of reserves

e The total proposed budget for 2010/11

e Savings and Efficiency requirements for 2010/11
e Fees and charges for 2010/11

e The Capital Programme and Prudential Borrowing
BACKGROUND

In line with the requirements of Section 25 of the Local Government Act 2003,
the Head of Finance, Audit & Performance Management, as Chief Finance
Officer for the Authority, can affirm the robustness of the estimates made for
the purposes of the calculations and the adequacy of the proposed financial
reserves discussed later in this report.

The Council regularly reviews financial management arrangements including
the budget process to ensure that they remain ‘fit for purpose’, and keeps the
financial services function under review to consider capacity, resourcing and

training needs.

The MTFS models income and expenditure over a 5 year period and is
reviewed twice a year, once when the final accounts for the prior financial
year have been completed and as part of the budget setting process for the
forthcoming financial year.
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CORE ESTIMATES 2010/11

The summary Budget Book is attached to this report as Appendix 2. This
shows proposed estimates for 2010/11 and the percentage variation of
estimate to estimate from 2009/10 to 2010/11. Changes of £500 or less have
been removed. This summary is used as Members have found this
presentation particularly useful in focusing on the expenditure and income of
the Authority without the complication of recharges.

The Budget Book does not include new budgets discussed at the Members’
January Awayday for submission to Council for approval. These are included
in the MTFS.

The Budget Book also does not include capital financing costs such as
depreciation as hey are reversed out before the calculation of the amount to
be collected from council tax, so there is a nil effect on the Council’s total
revenue expenditure.

The Budget for 2010/11 is based on an increase in the average Band D
Council Tax of 1.96%. Rochford District Council’s share of the total Council
tax for Rochford residents is approximately 13% (13p for every £ collected).
The total Council Tax, including the amounts for Essex County Council, Essex
Police Authority, Essex Fire and the Town/Parish Councils will be set at the
Council meeting on 16" February 2010.

The Council has to respond to statutory requirements and a new requirement
for 2010/11 is to implement the Political Parties and Elections Act 2009 which
will offer residents the chance to register individually either through rolling
registration or the annual canvas, which potentially means a doubling of
registration forms to be processed. A new budget of £5,000 has been
included in the Budget for 2010/11.

A priority for the Council is to deliver its Climate Change Strategy (The
Climate CO.de) — this is being achieved in partnership with Essex County
Council and a new budget of £7,000 has been included for 2010/11.

Additionally £57,000 has been included for the Cost of Elections to bring the
budget back in line with 2008/09 when District elections were last held. This
was not required in 2009/10 as elections were for the County Council and
Europe.

A Service Level Agreement to manage the waiting list until the introduction of
Choice Based lettings was set up with Rochford Housing Association. It
finishes in March 2010 so there is a loss of income.

Where savings have been identified and matched to individual budgets, these
are included in the Medium Term Financial Plan as a reduction in Growth
Items.
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The Council receives Local Area Business Growth Incentive Grant from
government. For 2010/11, £55,000 of this grant has been allocated to
delivering the Economic Development Strategy and £50,000 to continuing the
work on the Local Development Framework.

The Council has a programme of building works, outside of the normal repairs
and maintenance. These are listed as an appendix to the MTFS. The budget
of £80,000 for 2010/11 is £10,000 lower than 2009/10.

The Council has a target to reduce annual expenditure by £1.5m by 2012/13
and will achieve this by reducing costs in 2010/11 by £750,000 and a further
reduction of £750,000 in 2011/12. Progress on identifying and achieving
savings will be monitored by the Executive.

Members are reminded that the normal practice of the Council is that
guestions of detail relating to the enclosed information should be raised in
advance of the meeting. Questions should be addressed to Yvonne
Woodward, Head of Finance, Audit & Performance Management on 01702
318029 (email: yvonne.woodward@rochford.gov.uk).

FEES AND CHARGES

The Discretionary charges for services are included as an appendix to the
MTFS. No changes have been proposed to car parking charges in view of the
comprehensive review being undertaken by the Review Committee. The
recommendations and conclusions of the Review Committee will be
considered by the Executive in due course for a decision before the Summer
recess. It would then be possible for any changes to be implemented from
October 2010. The same timetable for reviewing car parking charges would
be followed in future years.

RECOMMENDATION
It is proposed that the Council RESOLVES to agree:

(1) The Medium Term Financial Strategy for 2010/11 to 2014/15 including
changes to budgets.

(2)  The core estimates for 2010/11

(3) The 2010/11 Council Tax for Rochford District Council as set out in the
MTFS

(4)  The schedule of fees and charges for 2010/11

(5)  That the car parking charges be reviewed annually by July for
implementation of any changes in October, if appropriate.
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(6) The Capital Programme

Yvonne Woodward

Head of Finance, Audit & Performance Management

Background Papers:-

None

For further information please contact Yvonne Woodward on:-

Tel:- 01702 318029
E-Mail:- yvonne.woodward@rochford.gov.uk

If you would like this report in large print, Braille or another
language please contact 01702 546366.
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The purpose of this strategy is to inform Rochford District residents and stakeholders
of the Council’s financial performance and plans for 2010-2014.

-Qur Vision

“ to make Rochford District a place which provides opportunities for the best quality of
life for all who live, work and visit here”

_ Corporate Priorities

Making a difference to our people
Making a difference to our community
-Making a difference to our environment
Making a difference to our local economy

" 'We are always keen to improve' our strategy and the way in which we present financial - -
information. We would welcome your suggestions which should be sent to:

* Yvonne Woodward CPFA FMAAT
Head of Finance, Audit & Performance Management

‘ Councﬂ Offices
South Street

" Rochford

Essex
854 1BW

Telephone: 01702 318029 |
Email: financial.services@rochford.gov.uk

Py
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' EXECUTIVE SUMMARY

‘The Medium Term Financial Strategy sets out the Council’'s spendlng plans for the
next 5 years for both revenue and capital expendlture

Council’s Spending Plans

Through a careful strategy over the last few years of building up General Fund
balances, the Council was prepared for a number of major increases to expenditure in
2008/09. However, the Council’'s spending plans have had to be constrained by the
impact of the economic downturn on the level of income. In particular, planning,
building control, investmenit i income and {and charges have seen a reduction of nearly
£1m (31%) since 2007/8. :

The revrsed est:mates for 2009/10 were agreed by Council in December 2009 with a
total of £13.1m which was in line with original estimates. These form the basis of the
core estimates for producing the 2010/11 budget.

The Council’'s total revenue expenditure for 2010/11 is estimated at £12.8m,
compared to £13.1m for 2009/10. The Councﬂ will be spendmg £1.6min 2010/11 to
deliver its Capital Programme. .

The Coungil has identified a clear set of prlontles linked to our Corporate Objectives of
Making a Difference to: : .

e Our People |
. Our Cdmmunity |
. Our Environment
. | Our Local Economy

_WhICh we will dellver through the Corporate Plan over the next 5 years. For 2010/1 0,
the following will be our main areas of focus under each Objectlve '

M_ak:ng a difference to our people:
e Continue to deliver efficiency savings

| . Achieve the Excellence level of the Equality Standard for local
govemment (formerly level 5) by the end of 2010.

| o Achieve the Member Development Charter by the end of 2010. |
Maklng a difference to our Commumty
e “Improving our council tax and benefits service
o C-ontiln'ue te imprbve service aceess_ and delivery fer our community.
3
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Continuing to develop and consolidate our partnership arrangements

- via the LSP and other partnerships such as the Crime and Disorder

Reduction Partnership (CDRP) to develop and improve service
provision to our communities, particularly around the " ageing
population. -

Making a difference to -our'environment '

Progressing the Joint Area Action Plan in partnership with Southend
Borough Council, covering Lendon Southend Airport and its environs.

Progressihg' the LDF Core Strétegy through its inquiry stage.

'1mplementlng the Action Plan that supports the Council's Climate

Change and Sustainability Strategy Climate CO2de

Maklng a difference to our Iocai economy:

Council Tax

Progressmg the three town centre studies for Hockley, Rochford and
Raylelgh to detailed-action plans for each centre. :

Implementmg the Action Plan assomated with. the Council's new
Economic - Development Strategy, ~particularly those measures
highlighted to combat recession and encourage regeneration.

For 2010/11, Rochford District Council's council tax erI be i mcreasmg by 1. 96% Fora
Band D property this means it will go from £197.28 to £201.15, an increase of £3.87
per year, or just under 7p per week. The Council Tax bill for Rochford residents is
made up of Essex County Council, Essex Fire, Essex Police Authorlty and the
parish/ftown council amounts. : .

 Government S.upp'ort . Government Grant For Rochford
- The increase in funding fdr_ 201011 is Amountof  Amount held
£108,000, an increase of 2.2%. The Grant back
Government is holding back some of- C £000s £000s
the money it calculates as required, in 2007/08 4758 - 148
order to distribute amongst other : - " o
authorities who fall below a minimum 2008/09 4906 156
level of rise. S
- 2009/10 5013 137
201041 5121 114
4
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MEDIUM TERM FINANCIAL STRATEGY 2010[11 2014/15

INTRODUCTION

" The Council brings together all its priorities for consideration at the January

Council meeting to determine the Medium Term Financial Strategy (“the

- Strategy”) and the key priorities for 2010/11 and beyond. "This Strategy
- covers:-

The draft core estimates for 2010/1 1.
Government support for 2010/11.

~ Council Tax for 2010/11 and capping
Management of resources.

. The total proposed budget for 2010/11..
Savings and efficiency requirements for 2010/11.
Fees and Charges for 2010/11.
The Capital Programme and Prudential Borrowing.

' The Councﬂ publlshes a detalled Budget Book showing 2009/10 and 2010/11

budget estimates.

In line with the requirements of Section 25 of the Local Government Act 2_003, _
the Head of Finance, Audit & Performance Management, as Chief Finance
Officer for the Authority, can affirm the robustness of the estimates made for -

- the purposes of the calculations and the adequacy of the proposed financial

reserves, discussed later in this report. The budget estimates are based on -
realistic projections about pay, inflation.and known service and capatal

- expenditure plans

The Council regularly reviews financial management arrangements inctuding
the budget process to ensure that they remain ‘fit for purpose’, and keeps the
financial services function under review to consider capacity, resourcing and
training needs.

BACKGROUND

This Stretegy models income and‘ expenditure over a § year period and is

reviewed twice a year, once when the final accounts for the prior financial year
have been completed and secondly as part of the budget settlng process for
the forthcoming financial year

- The current Strategy has been produced during a period of uncertainty around

the global and national economic picture, dramatic falls in some of the Council's -

income streams and the knowledge that we are entering a period of significant

- restraint in public funding which will make the financial position of local
authorities much more difficult from 2011/12 onwards.

The Strategy is the bringing together of the Council’s'requ_irements to ide_htify
how it will resource its plans and strategies and achieve both its short and

5
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medium objectlves The main driver is the Council’s Corporate Ptan which
sets out the Council's strategic direction..

The mechanism for developing the Strategy is an ongoing process involving the
formulation and adoption of strategies, such as the IT Strategy or Workforce

. Development Plan, which include resource requirements. These are collated

for consideration during'the budget process and if new resources are required,
they are prioritised in order to ensure that the Council's limited resources are .
used in the most effective way. Each Service also prepares a D|V|S|onal Plan

- which articulates the plans for the service and how the service is involved i in the

delivery of the Council’s corporate objectives.

The Strategy considers a number of issues which are brought together to

. produce the Budget for 2010/11 and Medium Term Financial Plan for the period
2011/12 to 2014/15 and these are listed below with separate sections in the

Strategy
. Government Support
. Council Tax .lev.els | _
. Reserves and General Fund Batance" |
. income from Fees an_d'Charges and Investments
" e Infiation - |

L Budgetary'Changes-

*  Pension Revaiuation 2011
. Efficiencies and Savings Requirements
.'- | Partnerships ' |
e ExtemaIIFuthn‘g :
. | Identification of Prio'ritie_s and -Noh-Priorities
° Capltal Programme
. VVaIue for Money
| . Risk Management
~ GOVERNMENT SUPPORT

- 2010/11 is the flnal year of the grant distribution under the Government's 3 year

2007 Comprehensive Spending Review (CSR07). We will receive £5,120,758

for 2010/11. This is an.increase of £108,010 (2.15%) compared to 2009/10.

8 .
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With this increase, Rochford is still the 2nd lowest funded Coungil in Essex and

- 34th Iowest in England on a grant per head of popu[atlon basis.

The Government is holdlng back £114,000 under the Floor Damping Block,
which is part of the grant distribtion model. Therefore, although the
Government has assessed Rochford as in need of additional funding, that
additional funding is still being held back in order to provide minimum level
increases to other authorities who fall below the floor. The £114,000 is

- equivalent to about £3. 63 on a Band D council tax bill, ora 1 8% councu tax

rise,

A summaw of the amounts held back since 2005/06 is shown below:

~ Amount held back under
: Floor Damping Block
[Year . - £
2005/06 138,000
(2006/07 IR 274,654
' |2007/08 , 148,374
2008/09 ; S 155,960
2000/10 | 136,597
2010111 113,975

~The Strategy is a 5 year plan but we do not know what we will receive in
2011/12 onwards. The Strategy currently assumes that funding increases will

be lower in 2011/12 than in previous years.- As the country moves through
recession-and the government'’s approach to public spending becomes clearer,

.' the estlmates for 2011/12 onwards will need to be refined.

During the preparation of the Strategy, the Council has considered a _nurhber of
scenarios looking at the effect of Government grant reductions and will be
developing contingency plans to prepare for worst case scenarios.

'_?/2
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4.7

The Council only includes grants in its budgets that have been confirmed.-
Provisional aIIocatlons which may have been announced or be out for
consultatlon are not mcluded

COUNCIL TAX FOR 2010/11

For 2010/11, the recommended tax increase will be 1.96%, resultingina
council tax for a Band D property of £201.15, which is an increase of £3.87 per
year, or 7p per week.

The increase in government grant does not cover the inflation increases in the
core estimates of about £1/4m. The Government has also made clear that
there will be no extra funding to local authorities to help address the ongomg
shortfalls in income. .

It also has to be remembered that Rochford’s Council Tax has only a minimal

effect on the total Council Tax bill due to its low relative size to Essex County
Council, Essex Police and Essex Fire. Overall it is expected to be around 13%

of the total Council Tax bill (or 13p for every £1 collected).

Current Council tax for Band D 2009/10
2009/10

_ , : £
Essex County Council =~~~ 1.066.50
‘Essex Fire Authority . . 64.62

- Essex Police Authority ' _ 128.25
Average Parish/Town Council _ 30.05
Rochford District Council : _ 197.28
Total S . : 1,486.70

1In determmmg the actual level of Council Tax, Members have taken into

account the following sectlon on capplng

Capping

The Secretary of State has two options for deciding how to deal with authorities
who he considers have set excessive budgets or increases in council tax. The
Secretary can either “designate” an authority which means that it is capped in
the current financial year, or “nominate” an authority which means that he sets

| ~a notional budget for the current financial year to be used for comparison in the:

following year so effectively the capping is delayed for a year. Announcements
regarding the action to be taken are normally made after the start of the

financial year to which they relate

8
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In deciding whether to designate or.nominate, the Secretary uses two criteria
determined each year by Government. The last year that capping was used
was in 2009/10 when criteria based on the level of council tax rise and the
increase in budget were used. Only the authorities who met both crlterla had
their budgets nominated. :

- The budget Increase is based on the budget requirement which is calcufated
- after the drawdown of balances. The Authority had followed a strategy of

building up General Fund balances in order to prepare for the environmental
contract renewals in 2008 and the housing transfer in 2007. Use of balances
for 2010/11 means that the overall increase in budget requwement for 2010/11
is 2.3%, well below the capping crltena previously used.

.The only announcement from Government so far has been:

The average Band D Council Tax increase for 2009/10 was 3%

The Governme-nt anticipates this amount to fall further in 2010/11 whilst

. authorities protect and improve front line services. In fact, we expect the

average-Band D Council Tax i increase in England to ach|eve a 16 year low in

' '2010/11

4.11
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Capping prmc;pies have always been determlned on year by year ba3|s to take
into account current economic and social circumstances and this will again be
the case in relatlon to 2010/11 ,

It would, therefore be a mrstake for any authority fo assume that prevrous :
years’ capping principles will apply to 2010/11 _

We should not trigger the capplng crlterla if the Government applles the 5%
cap. ‘However, there is a risk that, partlcularly if other councils achieve low
council tax rises, the Government could impose a lower cap. . The impact of thls
would be that we would have to find additional savings because of the
reduction in income and also send out new council tax bills, which would i incur -
additional costs. New bills would also have to be sent out if one of our

- precepting bodies were capped.

MANAAGEMENT OF RESERVES - POLICY

The requirement for financial reserves is acknowledged in statute. ‘Sections 32
and 43 of the Local Government Finance Act 1992 require authorities to have
regard to the level of reserves needed for meeting estimated future expenditure
when calculating the b'udget_requirement. Within the existing statutory and
regulatory framework, it is the responsibility of the Head of Finance, Audit &

- Performance Management, as the Chief Finance Officer, to advise the Authority

about the level of reserves that it should hoId

There is no statutory mrnrmum !evel of reserves

It is important to manage the level of reserves for the following reasons:

g
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6.3

e Maintain adequate balances to provide contlngency funds for unforeseen ,

‘events,
. ‘Prowde resources to support the Councn s Iong term spending plans

. Av01d holding excessive amounts because of the opportunity costs in not -
utilising these resources.

The Council has therefore agreed that the policy on reserves is: -

“As part of the budget preparation process, the Council will carry. out a risk
assessment of any material items included in the budget that are based on
forecasts or assumptions and that an appropriate level of reserve be

- maintained for each item based on the assessment of the probability of events
" occurring that would require some or all of those reserves to be drawn upon.

The approved level of reserves to be adhered to in order to support the Council

" in the achievement of its long term objectives. The Council will also establish

and maintain earmarked reserves to build up resources and for each
earmarked reserve there will be a clear protocol setting out:

the reason for/purpose of the reserve

how and when the reserve canbe used
procedures for the reserve’s management and control -

a process and fimescale for review of the reserve to ensure
contlnumg relevance and adequacy

MANAGEMENT OF RESERVES REVIEW OF EARMARKED RESERVES

This section of the Strategy applies the above policy to reserves earmarked for
particular projects or future service demands. -

The Council regularly reviews the reserves as part of the budget setting and
closure of accounts processes to make sure that they are appropriate. .
Reserves should be used in accordance with the reasons they were set up and
their use is authorised by the Head of Finance, Audit and Performance

- Management.”

The Council maintains a number of earmarked reserves as a means of building

up funds to cover expenditure on particular items. These reserves are used for
a number of reasons including:-

. _ * Sums set aside for major schemes

Self insurance

-« Surpluses arising from trad:ng accounts for example Building Control, or

ring fenced activities, for example Crime and Disorder and Decnmmallsed
Parking Enforcement

» Reserves retained for specific service use where under spends are carried
forward to enable better use of finances ‘

e Ring fencmg grants recelved by- departments for specnfrc uses '

10



e Additional savings on the General Fund up to £250,000 are kept in a
reserve to provide funds for IT development and improvements in line with
-~ the Council’s agreed ICT Strategy. _
» Funds held on behalf of partnerships where the Council is effectlvely acting
as banker, examples include the Local Strategic Partnership.

Forecast movement in the current Earmarked Reserves is summarised below.

6.5

6.4
' These are estimates based on expenditure and plans at the time of writing the
Strategy. A further report on Earmarked Reserves will be made to Council as
part of the closure of the accounts for 2009/ 10.
Balance at|Balance at|Balance at|Reason Criteria for usage
Earmarked | 31 March | 31 March | 31 March {for Reserve '
Reserves 2009 2010 2011 :
£000s £000s £000s : _ 1
' To meet Council's To meet
o - [Corporate and Corporate
Corporate 419 337 348 . (Statutory " lobjectives and -
‘ objectives develop the
N Corporate image. |
Funds for To meet Housing
Housing 128 83 83 provision of requirement
Strategic Housing.| .
Funds for |T ‘Bids to utilise
Strategy - these funds are
, “maintained by considered
) ‘ladditional annually as part of|
IT Strategy 313 _ 250 ' 250 surpluses on the the divisional plan |
General Fund = fand budget
identified atthe |process. -
end of the year o
For specific To implement
. : ' projects including Member decisions;
Projects 868 883 759 Economic and deliver
Development. - |priorities.
Funds to maintain [Use of the reserve
. - Council’s assets is managed by the|
ﬁ?i)rzgi:nce 130‘ 130 130 at an acceptable. the Financial
“| : level. Programmes
‘ Group.
Total- 1,858 1,683 1,570
Following the successful transfer of the Council’'s housing stock to the Rochford

- Housing Association in September 2007, the Housing Revenue Account (HRA)

was closed at the end.of 2008/09 and the balance in the HRA amalgamated

with the General Fund Reserve

1
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7.5

'. MANAGEMENT OF RESERVES - REVIEW OF GENERAL FUND RESERVE

* The Authority also has a General Fund reserve as a result of accumulated

surpluses on the General Fund account.

The reserve is intended to provude sufficient safeguards agamst events that

may happen that would impact on the Council's liquid cash resources and place

the Council in an insolvent position. It therefore ensures the Council can seta
balanced budget. it also enables the Council to.undertake medium term '
financial planning and achieve its longer term objectives. A recent example of
this was the steady build up of the reserve since 2003 in order to meet the
additional costs from 2008/09 of the new environmental contracts (Refuse
collection/Recycling/Street Cleansing and Grounds Maintenance) and also to
manage the impact of the housing transfer in September 2007. Part of the

- strategy on general fund balances going forward is to-prepare for the 7
~ constraints on public spending and the revaluation of the pension scheme.

The leve! of the General Fund reserve is reviewed annually as part of the
budget process.

In line with the policy on management of reserves, a detailed risk assessment
has been carried out by officers during the budget preparation process on the
material items and the key risks are summarised below. ‘

It includes a number of items where it is not possible to 'quahtify,and therefore

include a figure in the Strategy. In view of this, it is essential that the Council
has a sufficient level of uncommitted reserves set aside to support this-
approach. The figures quoted below are based on experience and current
indications and give a recommended minimum level for uncommltted revenue
balances.

LEVEL OF REVENUE BALANCES - - A RISK BASED ASSESSMENT

CITEM | - CONSIDERATION ., 2010111 2011/12
' ' . TOASSESS FIGURESTO | Onwards
INCLUDE - R £000s £000s

Adequacy of - | Nearly 50% of the Council’s gross - 70 70
inflation provisions | expenditure is related to salaries - ' '
in budgets. which are nationally agreed and

outside the control of the Council.
40% of the Council’s gross
expenditure is covered by contracts
{ which include retail price index

" .| annual rises. _
| Assumptions on inflation and cost
of living rises are included in the
Strategy. The risk is that the
assumptions made will be too low .




ITEM - CONSIDERATION 201011 | 201112
-TO ASSESS FIGURES TO ' Onwards
_'INCLUDE £000s £000s - -

Effects of Capital | Capital cashflows can be difficult to . Nil Nil
Finance ' predict as historically they have o :

been from right to buy sales and

the Council has now transferred its

housing stock. If the Council were

| not able to finance capital

expenditure, it would have to be

met from revenue or the project

could not take place. Capital .

| balances are relatively healthy.
Revenue costs of existing capital -
projects are included in the
' Strategy ' ‘

Investment Assumptions on future rises in 100 120
Income and interest rates have been included in | - '
uncertainty of the Strategy. The risk is that rates
interest rate do not rise as quickly as forecast.
assumptions _ a
Debt Collection - - | A small recovery in income streams 70 100
and Uncertainty of | included for 2010/11 may not '
Income - | materialise. : :
Pension The peénsion revaluation in 2011 ~ Nil 330
Revaluation could result in additional payments - '

into the Local Government Pension

Scheme of anything up to £1/2m. : :
Reduction in Only grant that has been confirmed |. Nil Nil
Grants- is included in the budget and -

: | expenditure is-not committed until

the confirmation has been "

received.
Unpredictable and | This would be managed through Nif

demand-led
expenditure

robust budgetary control during the
| year and the budget setting

process. However, as budgets
become tighter, flexibility to

‘| accommodate the unexpected

reduces and mandatory demand
led items represent unavoidable
expenditure that has to be
financed. Main areas of risk are
homelessness and benefits.

Nil

13




“ITEM ~ CONSIDERATION 201011 | 201112

'TO ASSESS FIGURES TO Onwards
' INCLUDE ' £000s £000s
Emergency | Resulting from unforeseen events. 50 . 100
. | Expenditure Although the Council has : ‘

comprehensive insurance cover,
there may be incidents which are
not covered or where Government
| assistance is only partial. In the
event of such an incident,

| significant costs may have to be
met from revenue reserves.

Underachievement Apart from the risk of not achieving | 400 - 500
“of Efficiency nationally set efficiency savings, ‘
Targets the Strategy includes cashable

savings. If these are not achieved,
revenue reserves would have to be
used to balance the budget.

Recommended Minimum Reve:nue Balances | 690 | 1,220

7.6 Forecast General Fund balances:

- 200910 20010/11 201112 2012113 2013/14 2014/15

£fm | | Estimate Estimate Estimate Estihat_é.-Estimate Estimate
Balance Carried .| 5 477 939 939 - 1,042 1198 1,320
Forward R o _

8 | MANAGEMENT OF RESERVES - REVIEW OF COLLECTION FUND
RESERVE

8.1 AstheBilling Au'thority, we collect council tax on behalf of Essex County
Council, Essex Fire Authority and Essex Police Authority (known as main
precepting bodies). The amount of council tax to. be collected includes an

- allowance for non-collection of council tax, currently based on 98.5% collection
rate. When we collect more than the amount due, this surplus is held in the
Collection Fund as a ring fenced amount and can be distributed to the main .
precepting bodies and ourselves on a proportionate basis, based on the Band
D council tax amount for each body.

8.2  As the billing authority, we have to pay over an agreed amount to each. of the
main precepting bodies on a monthly basis of approximately £3.3m per month.
If there were any interruption to the income from council tax, Rochford District
- Council would still have to pay this amount over. It is therefore considered

14
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9.2

9.3

9.4

9.9

prudent to maintain the Collection Fu'nd at a level that geherates sufficient

investment income to cover any interruption to council tax collection. For
2010/11, the level is £590,000 plus any surplus identified at.the end of 2008/09.

‘This will allow the distribution of £339,000 in the following amounts:

Recipient Distribution Amount
2009/10 actual 2010/11 proposed
. £000s 1. £000s -
. Rochford District Council - _ 57 51
Essex County Council ' 270 243
Essex Police Authority - - 32 - 29
Essex Fire Authority 16 ] 15

_INCOME FROM FEES AND CHARGES AND INVESTMENTS

The Council’s policy on its fees and charges is to review existing charges ‘
annually. Car parking charges will be reviewed separately with decision on
changes {o be made in July for-implementation in October each year.

Changes in charges come into effect from 1 April each yeéar, unless indicated
otherwise. :

The Council also undertakes to review existing services to :dentlfy opportunlties _‘

- for introducing charges, if appropriate. Charging users for services reduces the .

level of overall subsidy by council tax payers to a particular service.

All fees and charges have been reviewed and the proposals in respect of the
discretionary charges for 2010/11 are shown in Appendix B to this report

- Fees for Gambling Llcence and Liquor Llcence appllcat:ons are not mciuded

within the schedule for fees and charges, as there are various categories of
charge. These are available on the Council’'s website and can be obtalned
direct from the Licensing Section.

15
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- Since 2007/8, income from planning, building control, parking feee, investment

9.6
' income and Iand charges has fallen by nearly £1m year The impact on these
budgets is shown below: ’ -
Hem 2007!.08- 2008/09 2009/010 - 201011 .
£000 £000 - £000 £000
Building Control 265|. 198 253 256
Planning 262 196 220 224
Parking Fees and Permlts 1,012 1,017 955 1,015 :
Land Searches 230 96 130 - 130
" [Investment Income 1,004| . 744 254 240
TOTAL - 2,773 2,251 1,812 1,865
97 ~ Arisk to the Land Charges income is an ongoing legal challenge from personal

Search companies regarding the right to receive environmental information at
no charge. This situation is being carefully monitored.

9.8

In the current economic climate, it is difficult to predict when the pr"operty,and'

- consumer markets will increase. In the medium term, the following increases in
annual income have been included in the Strategy to reflect anticipated
recovery of income streams

2014/15

Annual Increases in Income 201112 | 2012113 | 2013/14

£000 | £000 - £000 £000
Land Charges ' 29 | 44 58 15
Planning/Building Control 32 48 64 16|
Investment Income 236 104 - -

99

910

9.11

9.12

If the economy and preperty markets recover more quickly, then these
assumptions can be revised at each annual review of the Strategy. '

Investment Income

The Council has a relatively small investment portfolio made up of reserves and:
cashflow balances. Investments are made in fixed term deposits or call
accounts with banks or building societies who meet the creditworthiness criteria
set out in the Council's Treasury Management Strategy. -

.Following several years of good returns, averaging about 6%, there have been

a series of reductions in the bank base rate. Investment income has fallen from

~a high of £1m in 2007/8 to £1/4m per year. The bank base rate is 0. 5% and is

not expected to fall further.-
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9.13 Forecasts for interest rates are considered as part of the'Annual Treasury
Management Strategy but, in summary, average returns are expected to be:

2010/2011  1.50%
201112012 - 350%
2012/2013  4.50%

9.14 The Strategy assumpt:on on recovery of mvestment returns is based on these
- forecasts. The risk of lower rates or a slower increase is managed through the
level of balances : :

10  BUDGETARY CHANGES

- 10.1 The Council has to respond to statutory requirements and new requirement for
2010/11 is to implement the Political Parties and Elections Act 2009 which will
offer residents the chance to register individually either through rolling -
registration or the annual canvas, which potentially means a doubling of
registration forms to be processed A budget of £5,000 has been included in-

. the Budget for 2010/11. o

102 Additional £57,000 for the Cost of Elections to brlng the budget back in line w:th
: 2008/09 when District elections were last held. This was not reqmred in
-2009/10 as electlons were for ECC and Europe.

_ 10.3 A Service Level Agreement to manage the waltmg list until the introduction of
~ Choice Based lettings was set up with Rochford Housing Association. It
fmlshes in- March 2010 so there is a loss of income. - :

10.4 Where savings have’ been ldentlfled and. matched to mdr\ndual budgets these .'
- areincluded in the Medlum Term Financial Plan as a reduction in Growth
[tems.

10.56 The Council receives Locat Area Business Growth Incentive Grant from
government. For 2010/11, £55,000 of this grant has been allocated to =~
-delivering the Economic Development Strategy and £50, 000 to contlnumg the
Work on the Local Development Framework.

10.6 The Council has a programme of burldsng works, outsrde of the normal repairs -
and maintenance. These are listed in appendix A. The budget for 2010/11 is
£10,000 lower than 2009/10 _

- 10.7 Pension Revaluation 2011

10.8 The Council belongs to the Local Government Pension Scheme which is a
statutory scheme, the requirements of which are covered by legislation. The -
Council has no discretion in the operation of the scheme. The scheme is

- administered by Essex County Council,

17
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~10.9 The scheme is revalued every 3 years in order to determine the level of
 liabilities relating to current and future pensioners and assets. The scheme has
also undergone a number of changes recently in order to share costs between
employers and employees and further changes to the scheme are currently out
for consultation.

10.10 The next revaluation is due to téke effect from April 2011. The last 2 years
have seen a drop in-asset values as equities and property have both fallen in
value.

10.11 There is a risk that the revaluation in 2011 could see significant increases to the
Council’'s contributions to the scheme. At this stage it is difficult to assess the
impact of any recovery in asset values over the next 12 months and the

“reduction in the increase in employers’ contributions as a result of changes to
cost sharing arrangements and the increased contributions from employees.

10.12 Because of the uncertainties surrounding the pension scheme revaluation and
_changes to its financing, increases have been built into the Medium Term
Finangial Plan from 2011/12 but these will need to be reviewed regularly as
firmer information is received from Essex County Council. The Council
recognises the need to keep this firmly on the horizon as a potentlal major
financial implication for the authortty in2011.

- 10.13 Inflatlon

10.14 One impact of the economic situation is the effect on inflation. The Council has
outsourced a number of services which means that about £56m of expenditure is
contracted out and the terms of the contracts allow for an annual increase
based on retail price indices.

' '10.15 Salaries account for £7m of the Council’s expenditure and the cost of ElVing rise
' - for 2009/10 was 1%. The assumption used for financial planning is 0% rise for
2010/11 and mflatlon at 2%

18



11 EFFICIENGY AND SAVINGS REQUIREMENT

111 The Cou'ncn has a target to reduce annual expenditure by £1.5m by 2012/13
and will achieve this by reducing costs in 2010/11 by £750,000 and a further
reduction of £750,000 in 2011/12.

11.2 - In addition, to the annual savings target, the estimate for salaries includes a

' - savings target which is achieved through staff turnover and tight management
of vacancies including challenging staff replacements. Over the last 2 years,
the target has been exceeded as shown below: -

2007/8 2008/9 2009/10
| £000 £000 . £000
Origirial Salaries 7,200 7,468 7,756

‘Estimate.

Salary savings target (250) (300) - (387)
Target Cost 6,950 | 7,168 7,369
Actual Cost - 6,572 7,101 7,247*
Actual Savings 628 | %67 509

* forecast based on costs to end of December 2009

For 2010/11 the Sa[anes estlmates and target savings are:

2010/11
- £000
Original Salaries.Estimate - 7,512
Salary savings target B _ (400)
-| Target Cost o 7,112

19
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11.3 .

11.4

115

12

121

122

The Council's Strategy for achlevmg the savings of £750 000 in 2010/11 and
2011/12 is based on: :

. Review of eXEsting services and organisationa! delivery

. _ Implementatlon of Performance Management Framework W|th clear
targets to improve efﬂcrencres
e ~ Afocus on high priority services
. A commitment to work with partners to deliver efﬂmency across public’
"~ services ;
. A continuing programme of IT development linked to service
improvements '
"¢ - Robust management of sickness
~» . Ongoing workforce planning and development linked to service
improvements -
¢ . More effective and collaboratlve procurement taking fuII advantage of the

opportunities available through the Procurement Agency for Essex,
Essex On-line Partnership and the Regional Centre of Excellence.

. Completing the lmplementatlon of an electronlc document records and
management system
*« Managrng vacancies so that posts are not automatlcally rep[aced
. Programme of Value for Money and Service Reviews. '

. Review of existing contract arrangements

'Rochford Council has already exposed all of its major services to outside

competition. Therefore, attempts to produce significant further savings and
efficiencies through-outsourcing or third party arrangement may be limited. _

Progress on identifying and achle\nng savmgs will be monltored by the -

- Executive.

PARTN ERSHIPS

The Council has a sound record in‘working in partnershlp W|th other bodies in

order to mcrease capacity in order to deliver its objectives.

These partnershlps lnclude _

VirginActive to deliver a hig_h quality leisure service to residents

Groundwork Trust South Essex (GTSE) for Thames Gateway

‘ Rayleigh and Rochford District Association for Voluntary Service

20
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123

12.4

12.5

13
13.1

14
141

142

Springboard: Housrng Assocrahon to dellver our handyperson and gardenlng for
the elderly services

Wyvern Communrty Transport to provide transport assrstanoe to less able
residents _

Other examples of partnershlp workrng which deliver efficiencies and cost
savings mciude

| K _Ch_elmsford Borough Council who collect our National Non-Domestic Rates

e Basildon District Council who provide our out of hours contact service

e Essex County Council who provide officer support to implement the Clrmate '
- Code Action Plan

o The Department of Works and Pension who have a fraud investigation
officer based in, and working with, the Council's Benefits team.

The Council is part of the Rochford Local Strategic Partnership (LSP) which is
delivering the Sustainable Community Strategy for the district.

The Council has developed a Partnership Guidanoe which outlines the
approach to be taken in considering new partnerships. The Council also has

_an annual programme of rewewmg existing partnerships to ensure that they

provide added value.
EXTERNAL FU_ND_ING |

The Council has a good track record .of bringing in external funding. The -
majority of grants are allocated or confirmed during the financial year to which

they relate. The Council has a policy of not budgeting expenditure related to.
- grant funding until written confirmation is received.

'IDENT!FICATION OF PRIORITIES

Members have to make the choice between competing prrontles with the
reduced funds available, consider the impact that a proposai can make and

“also the ability to implement the proposal.

The following have been identified as the pnontres for 2010/11 alrgned under

the Council's Corporate Objectlves

Making a difference to our peop[e:
. Continue to deliver eﬁic‘iency savings |

. Achleve the Excellence level of the Equallty Standard for Iocal _
government (formerly level 5) by the: end of 2010 .

21
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14.3

) Achleve the Member Development Charter by the end of 2010.
Makmg a dlfference to our Community:

. improvmg our councﬂ tax and benefits service

. Continue toi rmprove service access and deilv_ery for our community.

) Continuing to develop and consolidate our partnership arrangements
via the LSP and other partnerships such as the Crime and Disorder
Reduction Partnership (CDRP) to develop and improve service
provision to our communities, partrcularly around the ageing
population. _

Making a differenc'e to our environment

s Progressing the Joint Area Action Plan in partnership with Southend
Borough Council, covering London Southend Airport and its environs.

. Progressing the LDF Core Strategy through its inquiry stage.

e Implementing the Action Plan that supports the Counorls Cllmate
Change and Sustainability Strategy Climate CO2de ‘

Makmg a dlfference to our local economy:

¢ Progressing the three town centre studies for Hockiey, Rochford and.
Rayleigh to detailed action plans’ for each centre. -

e Implementing the Action Plan assomated with the Council's new
Economic Development Strategy, particularly those measures
hlghltghted to combat recession and encourage regeneration.

"For a number of the priorities progress can be made through existing resources

or current programmes of action. Many of the items will be addressed through

~ the Local Development Framework. Others will be met.by partnership working.

Two new budgets will be created with £7,000 allocated to the Climate Code

- Action Plan and £5,000 to implement the Polltical Partles and Eleotions Act

. 2009.

15
15.1

IDENTIFICATIO_N OF NON PRIORITIES

Members have oon'eidered many competing priorities, some of which have
been considered either a low or non-priority. The Council have decided that the

- following continue to be lower priorities and no additional resource should be

.. allocated to them. However, the Council will respond to reports or complalnts

on any of these issues.

o Provrsron of on street residents parking in the District.
* Malntalnlng the quantlty of Brlng Banks in the area at the current ievei

?-027
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16.1

16.2

163
: nses mflatlon and planned service growth as discussed above.

16.4

© 185

16.6

Transferring Dutch Cottage to the Town Council.

Proactive enforcement of the non-smoking and Sunday trading
Maintaining stand-alone CCTV in shopping parades. '
Proactive action on empty residential property

Proactive investigation of contaminated land.

2 & & & =&

TOTAL PROPOSED BUDGET FOR 2010/11

The revised estimates for 2009/10 were agreed by Council in December 2009
with a total of £13.1m which was in line with original estimates. These form the
basis of the core estimates for producing the 2010/11 budget.

The draft core estimates for 2010/11 total £12.8m, compared to £13 1m for
2009/1 O

The core estimates for 2010/11 are prepared based on projections about pay

The Council brings together its Vision for Rochford, the Sustainable Community
Strategy, our role as the “green gateway” in the Thames Gateway South Essex
Strategy, IT Strategy, Economic Development Strategy and Workforce _
Development Plan amongst others, into the Corporate Plan to identify what it

' needs to deliver for the whole community of Rochford district.

In determining the Council’s pl’[OI’ItIeS Members consider them agalnst our key

: objectives which are detaried in the Council’s Corporate Plan.

- The budget process is then about |dent1fy|ng the allocation of the resources so

that the Councii can deliver these ambitions for the district.



17 . MEDIUM TERM FINANCIAL PLAN

17."[_' Bringing together-all the components discussed in this Strategy, the Council is
able to produce a 5 year Medium Term Financial Plan covering the period up to

Closing Balance

18  CAPITAL PROGRAMME

2,172

939

1,198 -

- 18.1 The Council has agreed a Capital Strategy which sets out how the Council
- . intends to maximise the use of available capital resources in order to achieve
- its objectives and includes references to other key documents that influence
. capital investment. The strategy outlines the framework for management,
planning and monitoring needed to ensure that any capital investment
undertaken helps to achieve the Council's objectives.

18.2 The strategy has identified criteria for capital investment to ensure that the

Council's limited resources are spent in the most cost effective way to achieve

the Council’s objectives. These criteria are:

4

o4
20

. 2014/15:
: | 2009/10 © 2009/10 . 20010/11 2011112 201213 201314 2014/15
£000s Original Revised Budget Plan Plan Plan Plan
Estimate Estimates : ‘ '
1 Base Budget 12,615 13,927 13,097 12,750 11,708 11,811 11,997
2 nflaton 504 (7o) 272 271 249 236 240
3 Changesto 509 (651) 84 (266) 49 - 72 72
Expenditure : - _ o ' _ _ :
4  Income Changes 250 72 47 (297)°  (195) (122) (30)
5 Savings (780) (181) (750) (750) - - -
6 Net Budget - 13,097 13,097 12,750 11,708 11,811 11,997 12,278
7  Government Support  (5,035) (5,035) (5,150) (5,172) (5224) = (5,276). (5,329)
8 Collection Fund- (57) (57) (52) (50) (20) (20) (20)
Adjustment o ' _ - ' o
9 Council Tax Income (6,160) (6,180) (6,316) (6,486) (6,669)  (6,858) (7,051)
10 Use of Reserves (1,846) (1,846)  (1,233) - - -
11 Contribution to - - - - 102 157 122
Reserves '
General Fund
Forecast
12 Opening Balance 687 808 2172 932 939 1,042 1,198
13 Change in fund 01,123 1,363 (1,233) - 102 157 122
14 1,810 939 1,042 1,320



18.3

184
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- 19.1

19.2

19.3°

19.4

A Investment in statutory and priority services to ensure the
continuation of essential services and value for money

B. Ensure that landlord ahd- owner responsibilities are undertaken
“including priority items identified through the asset management plan

C. Improve infrastructure that has an influence on economic activity and
* the wellbeing of the Authority. This mamly relates to the rmprovement of
- town and village centres. :

D. Priority items flowing from key strategy documents .
E. Schemes bringing in external funding

The Capital Strategy is closely linked to the Asset Management Plan and the

- two documents combine to explain how the Council will use assets and capital

investment to enable continuous improvement in service delivery. The
Medium Term Financial Strategy takes into account the revenue implications
arlsmg from capital mvestment decisions.

The proposed capital programme is shown as Appendix C.

' PRUDENTIAL BORROWING

Local authorities are now able to determine their own borrowing requirements. -

 However these have to be within the Prudential Code.

Much of what follows are technical issues that are required to be réported to
Council however the bottom line is the question of whether the Authority can
afford any new borrowing. Therefore when agreeing the Capital Programme,
under the Prudential Code, the Council is required to consider a number of
Prudential Indicators of affordablllty

It should be stressed that although the following borrowing indicators have

- been calculated there may not be any actual borrowmg as funding may come

from. other sources.

Ratlo of Fma_ncmg Costs to Net Revenue Stream — This indicator identifies the -
trend in the cost of capital (borrowing costs net of interest and investment
income) against the net revenue stream. A negative figure represents a
contribution to the revenue budget from investment income.

25
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PRUDENTIAL INDICATORS

2012/13

2008/9 12009/10 | 2010/11 | 2011/12
Actual Probable | Estimate | Estimate | Estimate
outturn | ' : :
Ratio of fmancmg costs to net (7%) (2%) (2%) - (3%) (3%)
revenue stream . 5 ' : . : .

19.5 The increase in 2008/09 reflects the'higher returns from investment.

- 19.6 Estimates of the incremental |mgac of capital mvestment decision on the
- Council Tax. This indicator identifies the trend in the cost of implementing
" changes in the Capital Programme compared fo the current Capital

Programme

19.7

The Council is requrred to make reasonable estimates of the total capital
expenditure that it plans to incur during the forthcoming financial year and at

least the following two years. Council agreed the current Capital Programme in -

June 2009 and this is the starting point for oon3|denng the affordability of the

. proposed Capital Programme

2010/11

“[2008/9 2009/10 2011712 | 2012113
Actual Probable | Estimate | Estimate | Estimate
outturn : '
[ Current Capital Programme 3,252 1896  [1224 1520 538
(£000s) |
Proposed Capital expendlture 2,901* 1,732 - 1,593 672 595 -
- |- (£000s)
‘| Incremental impact of capital investment decisions -
Increase in Coun‘cil Tax ( ff'per ('0 13)* (0. 06) 0.13 0.02

band D per annum -

0.05

*This compares the final spend on capital agalnst the estlmated spend.

It must be stressed that'these are only to be used as indicators and do not
- represent actual increases or decreases in Council Tax. The code merely
- requires the potential change to Council Tax be identified to Council.

19.8

which has not been charged to revenue, The change year on year erI be
- influenced by the capital expenditure within the year. The Council's
expectatrons for the CFR are shown below :

26
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Capité[ Financing Requirement (CFR) — This indicator reports on the Counoil’s __
underlying requirement to finance its current and historic capital expenditure,




31/03/08

31/03/09 -

31/03/10

31/03/11

' C#R 31/03/12
. £000s £000s £000s £000s £000s
Es_timate Estimate Estimate Estimate Estimate

Total 430 - - - .

19.9 This indicatof is designed to measLJre the underlying need.to borrow', or finance

20

20.1

by other long-term liabilities, capital expenditure. Currently the future Capital

- Programme is being fully financed by capital receipts. ‘Although this measures

the need for borrowing, the borrowing may not necessarily take place
externally. Itis not anticipated that it will be necessary to undertake any other
borrowing to finance the capital programme, although temporary short-term
borrowing may have to be undertaken for cash flow purposes.

- VALUE FOR MONEY

Value For Money (VFM) is the relationship between economy, efficiency and
effectiveness and good VFM is achieved where there is the best balance
between all 3 elements ie relatively low cost, high productivity and successful
outcomes. The Council has a VFM Strategy in place in order to have a
proactive practical approach to achieving and demonstrating VFM. This is now

: mcorporated within this strategy. In particular, the Council will:

e Focuson hlgh prlorlty sewlces such as Revenues and Beneflts

‘¢ Maintain its commitment to work with partners to deliver efficiency across

_public services, for example the Crime and Dlsorder Reduction Partnershup '

' . ‘« Continue to develop and embed a comprehensive Performance

Management culture throughout all divisions to ensure delivery of sustalned
improvements :

¢ Continue to deliver a programmie of IT development linked te service
improvements as identified in the IT Strategy

e Maintain its commitment to effective and collaborative procurement taking

full advantage of the opportunities available through the Procurement -
Agency for Essex, Essex On-Line Partnership and the Regional Centre of
Excellence.

e Deliver a Workforce 'De_velopment Plan that ensures that our staff have the
right skills and knowledge to meet the future.

e Implement the VFM 'Actieh Plan and clearly articulate the Council's
commitment to achieving and demonstrating the VFM that it achieves.

27
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21.1

21.2

213

21.4

215

RISK MANAGEMENT .

The Corporate Risk Reglster includes the risk that “there is a mismatch -
between plans and available funding”. The Strategy demonstrates how the

Council is managing its plans within avallable funds including contmgency for

any unexpected demands.

A Risk Assessment is carried.out at the beginning of the budget preparatlon
process and is updated as more current mformatlon becomes available.

The main areas of risk are managed through malntam:ng a level of General
Fund balances.

If the Council did not have an approved Management of Reserves policy in

- place there is a possibility that the level of reserves maintained may be
" inadequate and the Council ‘may find itself in an insolvent posntlon or under ab!e

fo deliver services.

All the services of the C'ourt'oil rely on resources, which are approved within the
Strategy. When looking at expenditure and income, the Council must be aware

of the risks involved. The information used for this strategy is based on the

best information available to officers of the Council.
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- APPENDIX A

Special Building Works

Ongoing replacement of carpets and blinds

IT office — Replacement lighting

3-15 Seuth Street — rear paving repairs

Sungard Server Room — lnstallatlon of emergency Ilghtrng

Sungard Server Room — Air condrtlonlng

Renewal of floor coverings and blinds ~ on going

Resurface and level kitchen floor

Decommissioning and removal of redundant underground and above ground fuel
and oil tanks and the associated eqmpment

Bellingham Lane Car Park - Redo existing lining to both car parking areas

Grange Commumty Centre , Little Wheatleys Chase — reline car park and yellow
irne roadways : '

Paths, Walls and structures

Closed Churchyard Maintenance -

Raylelgh Cemetery — Repalntrng of front metal fencing

Windmill External repainting

Clements Hall Recreation - Sports Centre area - resurface footpath from substation
to entrance bridge.

29
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APPENDIX B .
Schedule of discretionary charges '

1f trafflc enforcement centre mvolved

1/4/09 With
to effect
31/3/10 from
1/4/10
£ £
Concessionary fares
| {charges where VAT is absorbed)
Taxi Voucher Scheme membership 7.00 - 7.00
Duplicate Taxi voucher ID card 10.00 10.00
Duplicate bus pass 10.00 10.00
| Car Parks
Old Ship Lane
Up to 1 hour 0.60 0.60 |.
Up to 2 hours 1.20 1.20
Websters Way/Mill Hall ' |
Up to 1 hour 0.60 | 0.60
Up to 2 hours - 1.20 1.20
Up to 3 hours 1.80 1.80
Up to 4 hours 2.40 2.40
Others : :
‘Up to 1 hour 0.60 0.60
Up.to 2 hours 1.20 - 1.20
Up to 3 hours 180 - 180
Up to 4 hours 2.40 | 2.40
Up to 5 hours _3.00 3.00
All day 5.00 ~ 5.00 |
Approach . '
Day ticket - 5.00
Season Tickets (prices inc VAT) : Tobe.
Quarterly 240.00 agreed
1 Annual - 800.00 ,
Admin fee for refund 30.00
Penalty charges (off street)
Higher Penalty Charge :
- if paid within 14 days 35.00 35.00
- if unpaid after 14 days -70.00 70.00
- if charge certificate issued 105.00 | 105.00
- if traffic enforcement centre involved -110.00 110.60
Lower Penalty Charge '
- if paid within 14 days 25.00 + 25.00
- if unpaid after 14 days. 50.00 50.00 |
- if charge certificate issued 75.00 75.00
80.00

30
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1/4/09 With
to effect
31/3/10 from
. 1/4/10
: £ £
‘On-street parking dispensation '
- First day 15.00 15.00
- Each day thereafter 5.00 5.00

NB for multiple bay applications, only the first bay is subject to the first charge, all others

are charged at the subsequent day rate.

Commerclal Parking

" | (Commercial use of an off- street parkmg space per day)
- Firstday - : .

~20.00

20.00 |

- Each day thereafter

7.50

7.50

NB for multiple bay applications, only the first ba y is subject fo the first charge, all others-

are charged at the subsequent day rate.

Public Footpaths o
Diversion, Extinguishment or Creation (ptus VAT) 1500.00 | 1500.00
Hacknev Carrraqe & Private Hire Vehlc!e Llcens:nq
{charges are VAT exempt) : .
Vehicle licence ‘ '
Hackney Carriage Vehicle Llcence ' 250.00 250.00
Hackney Carriage Vehicle Licence 200.00 | -200.00
Private Hire Vehicle Licence 200.00 200.00
-| Wheelchair Accessible Private Hire Vehlcle Llcence 150.00 150.00
Other charges ‘ :
_ Interim vehicle inspection (for vehicles over 6 years otd) 30.00 30.00.
| Replacement Vehicle Licence Plate 10.00 10.00
Replacement Drivers Badge 10.00 10.00
-Replacement Door Stickers (x2) 10.00 10.00 | -
| Magnetic Door Sticker (Private Hire only) (x2) 15.00 15.00 |
Replacement Flexiplate Platform 10.00 10.00 |
Change of Vehicle 50.00 50.00
Transfer of Interest 20.00 20.00
Driver Licences
Hackney Carriage or Private lee Dr[vers Llcence - | . 100.00 100.00
.| First Application ,
‘| Hackney Carriage or Private Hire Drivers Llcence - 50.00 50.00
‘Reneswal : ' -
Both Drivers Licences - First Application 120.00 120.00
Both Drivers Licences - Renewal 70.00!  70.00
DVLA check ' 5.00 500
Criminal Records Dlsclosure (charge set by CRB) 36.00{ - 36.00
Prlvate Hire Operators Licences 1 -
.70.00 70.00

-Annual Licence — up to 3 vehicles

s
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1/4/09 With
to . effect
31/3M10 - from
: 1/4/10
. S £ : £
Annual Licence - Over 3 vehicles - 100.00 100.00
| Other licences (charges exempt from VAT)
| Dangerous Wild Animals Act 1976 131.00 134.00
Animal Boarding Establishment Act 1963 162.00 165.00
Riding Establishments Act 1964 276.00 282.00
Pet Animals Act 1951 & Breeding of Dogs Act 1973 |  142.00 145.00
Variation of conditions — half annual hcence fee - _
'Home Boarding of dogs ' 57.00 . 58.00
Motor Salvage Operators Licence-issue/renewal 181.00 185.00 .
Sex establishments: grant renewal, variation or 2424.00 | 2472.00
transfer (£2,400 refunded if no hearing) o
| Acupuncture, tattooing, semi-permanent skin 180.00 | 185.00

colouring, cosmetic piercing & electrolysis

| Alcohol, regulated entertainment & late night refreshment licence fees
_(These are prescribed by regulations issued under the Licensing Act 2003 and vary
| dependent on the application type, therefore please contact licensing department for
further information or refer to the licensing area of the Councn' website)

Gambling licence fees

(for fees for casinos and tracks please contact licensing department or refér to the

licensing area of the Council's website)

Betting office .

2020.00

- grant/provisional statement' 2060.00
- annual fee 404.00 412.00
- variation -1010.00 | 1030.00 | -
- transfer/reinstatement 808.00 824.00 |
Adult gaming centre .
- grant/provisional statement 1347.00 | 1374.00
- annual fee 673.00| . 685.00
| - variation 673.00] 685.00
| - transfer/reinstatement 808.00 824.00
Bingo club : _ '
- grant/provisional statement ' .2357.00 | - 2404.00
- annual fee B 673.00 685.00
- variation 1178.00 | 1201.00
- transfer/reinstatement 808.00|. 824.00
‘| Family entertainment centre '
- grant/provisional statement 1347.00 | 1374.00
- annual fee 504.00 | - 514.00
"| - variation . 673.00 685.00
- transferlrelnstatement - 639.00 652.00

.| Gambling permit fees

{These are prescribed by regulations rssued under the Gambling Act 2005, therefore
please contact the licensing department for further information or refer to the licensing
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1/4/09 With
too | effect
31/3/10 from
' 1/4/10
- - £ £
area of the Council website.”
Surrender notes for unsound food (VATto be added)
| - per hour or part thereof 50.00 51.00
Street trading o .
- issue ) 181.00 |  185.00
- renewal - - 181.00 185.00
Pavement permlss:ons ' .
- issue 181.00 185.00
- renewal ' 181.00 185.00
Export of food documentation '
{provision and/or authorisation, plus addltlonal fees recharges
on an actual cost basis)-
- per hour or part thereof (min charge 1 hour) 50.00 51.00 |
Zoo licensing - 5
Application for grant of first Ilcence 199.00 203.00
Application for renewal of licence - 131.00 134.00
_Grant of first licence 419.00 429.00
Renewal of licence 578.00 590.00
Alteration of licence 79.00 81.00
| Transfer of licence 79.00 81.00
- .| Factual Statements (VAT fo be added) : K
Section 28(9) of Health & Safety at Work etc Act 111.00 | = 113.00
"1 1974 plus cost of photography necessary '
‘Housing |
Charge for the service of Statutory Enforcement -300.00 | - 300.00
Notice under the Housing Acts (fltness
enforcement) .
| Fee for Mandatory Licensing of Houses in Multlple
Occupatlon (HMO)
1 - up to 5 bedrooms 300.00 300.00
- for each additional bedroom 50.00 50.00
- variation of licence 50% of - | 50% of
fee

fee

(NB HMOs owned by registered charity are exempt)

Cemeterles '

| {Charges exempt from VAT except for additional inscriptions & exhumatfons)

| Interments in grave or vaults for which exclusive right of burial has
‘been granted (Note mterment fees are mclusn/e of excavation charges and
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With

1/4/09
fo effect
31/3110 - from
: 1/4/110
£ £
registration) =
Internment fee (new grave or re-open _ _
- still born —under 1 month 185.00 - 190.00
- |- under 12 years 275.00 282.00
- over 12 years : 495.00 505.00
Exclusive right of burial (50% reduction for child under 2 550.00 565.00
“buried in children’s area) . '
| Internment of crematlon casketina purchased ' 185.00 180.00

grave

Internment in cremation plots with or without exclusive rights of burial

- internment fee (new grave or re-open)

185.00

190.00

- exclusive right of burial

280.00.

287.00

Monuments, gravestones, tablets & monumental mscrlptlon '

| For the right to erect or place:
- flat stone not exceeding 60cm x 450m
- headstone up to 90cm -
- hameplate of any description (other than a
headstone)
- kerbstone orborder stone (helght not exoeedlng
30cm) : _
- tablet or vase .
- cross '
- kerbstone or border stone (helght not exceedmg
30cm) childs plot .
- - flower vase or tablet (45x37cm) oh a grave in
- which the exclusive right of burial has not been
purchased

- memorial case (37cm Iong X 22cm wide x 300m :

high) and inscription panel for cremation plot
- kerbstone around a cremation plot .

130.00

133.00

Additional inscription on a gravestone tablet or
monument (VAT to be added)

56.00

57.00

| NB: If the deceased had not been a Council Taxpayer, inhabitant or parishioner within the
-Rochford District within a period of three years prior to his or her death, then all the

| foregoing fees, payments and sums will be doubled.[]

'Bésed on

Exhumation charge d on

Each exhumation charge will be recharged on an actuaf cost (E:: ;ed on ost

basis plus VAT cost
A'ddi-tio-nal fees fixed by the Coun'cil |

Registering transfer of grant’ ' 60.00 - 62.00

Leisure (grounds maintenance contract)

Note all charges subject to consultation with the grouno‘s maintenance coniractor

._f'34 |
Y




With

- mornlng session

35

o

- 1/4109
to - effect
31/3110 from
1/4/10
, £ £

‘Football (see note 1)

“Exclusive use of a pitch

- Saturday 960.00 979.00
- Sunday/Max 1040 1061

.Alternate use of pitch- '

- Saturday 485.00 495.000
- Sunday/Max ' 527.00 535.00
Casual lettings including pavilion (VAT to be added) 1

.| Adults : _
- Saturday 72.00 73.00
- Sunday/Max 84.00 86.00
Juniors ' '

- Saturday 41.00 42.00
- Sunday/Max 58.00 | 59.00
Note:Junior teams 40% less on use of senior pitches '
Established junior pitches
Exclusive use of pitch _ '

- | - Saturday 505.00 515.00 |.

| - Sunday/Max 589.00 601.00
Alternative use of pitch ' : :
- Saturday L 273.00 | 278.00
- Sunday/Max 313.00 | 319.00
.(exclusive use by cub scouts !eague 80% of junior charge) o '
Mini Football (see note 2)
Exclusive use of pitch ‘ _
- Saturday 263.00 | 268.00
- Sunday/Max 412.00 420.00
Alternative use of pitch- _ -
- Saturday 201.00 205.00
- Sunday/Max 202.00f 298.00
Notes : ‘

1. In the event of a shortened season these prices will be charged pro rata 27/32

2. Includes 2 hour usage (am or pm) and pavilion hire
- { Pavilion hire
“{ Per 3 hour session, including changing rooms 41001 4200 '
[ (note: hire in respect of youth clubs will be reduced by 50%) : ' o
Le:sure {other than Leisure Contract)
Playgroups : -
Preschool and mother & child ‘ : :
~ 8.50 8.70 |
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With

o - effect
31/3/10 from
1/4/10 -
£ £
- afternoon session 9.55 9. 75

-1 Nofte: all playgroups using the pawhon for 5 or more sess;on per week will have a-10%

reduction in the booking fee

Tennis

Casual bookings (55 mins)
(charges where VAT is absorbed)

| Per court _

‘| -adult any day 3.50 3.60 |
- junior any day 2.30 2.35
Cricket 138.43 141.00
High Hedges ' ' :

Fee for processing a high hedges complamt 320.00 320.00

Concessionary (beneflts & pensioners) 100.00 100.00

‘Rustic products (afl prices are mclus.fve of VAT)

Woodchips _ ‘ o

-collected from Hockley Woods per bag 2.00 3.00
| -collected from Hockley Woods per m® - 16.00 17.00

| -delivered within district m® 21.00| 25.00

| Firewood (logs) per transit load delivered . 60.00 75.00
Tracking pitch in Hockley Woods 415.00 | 425.00
Hire of Civic Suite (per 3 hour session) _
-Council Chamber 52.00 53:00 |
-additional charge for use of VIdeo pro;ectlon 12.00 1295
equipment
Note: all chargss for commercial use will be increased by 100%

| Local land charges (exempt from VAT unless stated) |
Note
-charge is subject fo any increase by ECC
- fees for supplementary part 1 enquiries are inclusive of statutory LLC1 fee
Fees for supplementary enquiries N
Part | ‘ _ B

| (a) where relating to one parcel of land only, as ©172.00| '172.00 |

| defined in Rule 2(2) (CON29) SR

“{b) where relating to several parcels of iand (WhICh
a singie requisition for an Official Search would
cover) and delivered on a single form: ' ,
- for the first parcel of land ' 172.00 172.00
- for each additional parcel of land (provided that - ‘
where the fee on that basis would exceed £150, the
amount is to be fixed by arrangement between the o :

| solicitors and.the Council ' 31.00 31.00

Part 11
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With

| Following items charged per sheet at the above
| rates

- Tree Preservatlon Order or s:mllar

to - effect
|- 31/3M10 from
1/4/10
: : £ £

Where relating to one parcel of land only or to-
several parcels (as mentiohed abdve) and .
delivered in a single form ' 3 _
- for each printed enquiry numbered in- the form 20,00  20.00
- for each further enquiry added by solicitors and -

.| which the Council is willing to answer 36.00 36.00
Council minutes etc (charges exclusive of VAT)

Parish list-yearly charge ‘ 151.00 154.00
Council — per annum 100.00 102.00
Council — per meeting 18.00 | 18.50
Committee — per annum 197.00 | 201.00
Committee — per meeting 31.00 32.00
'Sub committee — per annum 111.00 113.25
"‘Sub committee — per meeting 18.00 18.50 | -
Committee report background papers |
Inspection fee (per item) 1.25 1.50
‘Local Plan — replacement second deposit paper 100.00 100.00
Local Plan — replacement second deposit —

CDROM 25.00 25.00
Inspectors report 25.00 25.00

| Land availability — residential -30.00 30.00
Land availability — industrial 20.00 20.00
‘Annual monitoring report -40.00 40.00;

- | Local Development Scheme . .40.00|  40.00]|
Statement of community involvement 40.00 .40.00

‘| Rochford Conservation Area Appraisal 75.00 75.00 |

.| Rayleigh Conservation Area Appraisal 75.00 75.00

| Supplementary planning documents 40.00 40.00

Core Strategy Development Plan document (final '
| version only 100'00 100.00

| Any documents-on CD 12.00 12.00
Urban Capacity Study (CD only) 50.00 50.00

| Copy documents (VATabsorbed on items under £1 but

. | added fo others) . ' :

"| A4 copy per sheet 0.10 . 0.10
A3 copy per sheet 0.30 0.30
A2 copy per sheet 0.50 0.50
A1 copy per sheet 165| 155
'AO copy per sheet 265] 265
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| -1 hour on 1 floor .

1/4/09 With
. to . effect
31/3/10 from -
1/4110
_ o £ £ '
- Copies of planning consents, building :
‘regulations, stop riotice
- Microfiche planning consent
- Public path order
- Casual photocopying of documents
- Plans
- Fax (internal use only)
- Ordnance survey sheets
Miscellaneous items
Requests for environmental information
| - up to 4 hours : '90.00 92.00
- 4-8 hours 173.00 176.00
| - over 8 hours 173.00 | ~ 176.00
‘| Plus per hour thereafter 24.00 24 .00
S$106 agreements '
- single domestic dwellings 125.00 | 127 00
| - other (charge based on actual costs assomated 120.00 120'00
with the preparation and completlon of S1 06 perhour| "
: -per hour
agreements) :
| Rochford Matters o '
|- full page advertisement 800.00 800.00
- half page advertisement '400.00 400.00 |
- quarter page advertisement 200,00 200.00
Origins of Rochford book 1:.50 1.50
Origins of Rayleigh book 1.50 1.50
Old House guide ' 1.00 1.00
Letter of confirmation of reglstratlon on e[ectoral
register | 15.00 15.00
Mobile Exhibition Unit — per day inc staff costs 160.00 160.00
‘Photocopying charge —per A4 (town & parlsh 0 '1 ol 0.0
council, voluntary organisation ' )
Sewer clearance (minimum charge) 7
Total cost of the sewer clearance works will be split and 15.00 15.00 |
charged to the affected properties wrth a minirmum charge of ) )
£15 perproperty :
_Hire of Windmill
- | Commercial use
-1 hour on 1 floor 17.00 17.00
- allday (7.5 hr) 85.00 85.00
Non commercial use o
- 17.00

38
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With
- to “effect
31/3/10 from
1/4/10
£ £

- al[ day (7.5hr) 42.50 42.50
Note: charities & community orgamsat:ons fo contact the Councll direct for prices :
Wedding hire ( for use of ground floor for day of wedding
and set up the day before .

"1 Monday-Friday 250.00 250.00
Saturday, Sunday & Bank Holiday 350.00

350.00

Services provided via contractors ( cost on request call 01702 31 3045)

Treatment of rats and mice in domestic premises (Cost on request call 1702

318045 .
Treatment of wasps and bees in domestlc premises | 38.00 39.00
Treatment of other pests in domestic premises - 76.00 . 77.00
Reclaim fee for Stray Dogs (Cost on request call 1702 318045) |-
-statutory fee . . 25.00 25.00 |
| - daily kennelling fee 12.001 -~ 12.00
- transport fee - 21.00 21.00
- admin fee (plus vets fees if necessary) 6.00 | 7.00 ]
- microchip at kennels - . ' 15.00] . 17.00
Fixed Penalty Notices o .
Litter distribution of free advertising-materials, dog 75.00 75.00
| control orders, fly posting & graffiti _ : '
Litter clearing-street litter or receptacle natice 100.00}  100.00
Abandoned vehicles 200.00| 200.00 |
'300.00

-| Production of waste documents

- 39
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If you require this document in large print, Braille or another language then
please contact: : ' _

“Mrs Yvonne Woodward CPFA FMAAT

Head of Finance, Audit and Performance Management,
Council Offices

3-15 South Street

Rochford

Essex

SS4 1BW

Telephone: 01702 546366
Email: financialservices@rochford.gov.uk
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APPENDIX 2 - BUDGET BOOK

Employee Cosbs.

297,532  Salaries : ' 13 126 1000 295,400 262,300 241,700 -18.2%
1,680  Training : 13 126 xxxx 700 700 700 S
2,453  Insurance . 13 126 1140 2,500 2,400 2,500

301,674 . 298,600 - 265,400 244,900

. Transport Related - ' _ .
15,414  Car Allowances C 13126 1120 17,700 . 17,300 17,600
15,414 17,700 17,300 17,600
Supplies & Services E ) . o 1
2,281  Expenses . 13 126 Xxxx 200 100 100 -60.0%
3,742  Equipment, Tools & Materials 13 126 0000 3,800 5,800 - 4,000
. 6,023 - ’ 4,000 5,900 4,100
Contracted Services . '
1,125  Consultants ' 13 126 1015 1,000 1,000 1,000
1,125 - . . 1,000 1,000 1,000
' Grants : : . : S : _
(673)  Partner Authority ' ) - - -

= (673) ‘ - E -

Fees & Charg'es : ) . _ - I
(51,004) Deposit of Plans . 13 127 8256x (59,8009 (65,800) (66,800) 11.7%
(147.014)  First Inspection ) 13 127 82xx {170,200) {187,200) {189,200) i1.2%

. (198,017)

{230,000} (253,000) -~ {256,000)

255 RS



APPENDIX 2 - BUDGET BOOK

Page 2

) Employee Costs :
442,165  Salaries 13 124 1000 490,600 451,100 "457,400 -6.8%] .
. 98 Telephone Allowances 13 124 1200 100 100 100 ‘
2,786  Training 13 124 1006 5,000 3,500 3,500 -30.0%
5,079 Insurance " 13124 1140 5,300 5,100 5,400
450,128 501,000 459,800 466,400
Transport Related :
13,106  Car Allowances 131241120 © 12,900 15,500 15,800 22.5%
3,741 Staff Parking 13 124 1160 3,700 4,200 4,200
16,847 } : - 16,600 198,700 20,000
. Supplies & Services .
967  Expenses 13124 113x 1,100 800 800
1,914  Equipment, Tools & Materials 13 124 1100 2,500 2,000 2,000
12,569  Advertising ) 13 124 1013 14,100 14,100 14,500
560 - Planning Portal 13 124 4867 300 300 300
35,000  Planning Appeals 13 124 4665 15,000 25,000 20,000 33.3%| .
- Planning Delivery 13124 4671 - - -
51,011 o ' ’ 33,000 42 200 37,600
Contracted Services - . .
1,950  Consuitancy Advice. . . 13 124 4660 1,700 2,500 2,500 47 1%
15,492 Specialist Planning Advice (ECC) 13 124 4669 15,800 15,800 - 16,300 .
17,442 : 17,500 18,300 18,800
- Fees & Charges . . -
© (196,484) Planning Fees 13 124 8239 {200,000) (220,000) (224,000) . 12.0%
- High Hedges - 13 124 8241 - - - T
{1,306) - Discharge Condition Fee 13 124 8247 (15,000) (5,000) (5,000) . -66.7%
) - Miscellaneous Income 13 124 8240 {100Q) (200) {200} ‘
) (197,790} - {215,100} {225,200) {228,200)
: P . Appendix 2
VA



APPENDIX 2 - BUDGET BOOK

Employee Costs

- (1,905)

256,800 255,400 260,500 1.4%
300 400 400 :
100 100 100 '
400 200 200

2,500 2,400 2,500
260,100 258,500 263,700
7,000 8,100 8,300 - 18.6%
7 600 8,100 8,300
500 C1,300 1,300 116.7%
- 29,000 -
300 300 . 300
700 700 ; 700
5,200 5,000 - 5,200
300 300 300
" 7,100 36,600 7.800 -
{700) - -
(700} - -

246,947 Salaries ; 13 131 1000
306  Professional Fees 13 131 1006
98  Telephone Allowances . 131311200
6  Training 13 131 1005
2453  Insurance o 13 131 1140
249,810 ' ‘ : :
. Transport Related .
8,809  Car Allowances : 13131 1120
6,809 . ‘ ‘
Supplies & Services .
1,254  Expenses o i 13 131 113x
- Local Development Framework 13 131 4803
705  Equipment, Tools & Materials 13 131 1100
- Research & Publicity 13 131 1013
- Conservation Grants 13 131 1017
- Subscriptions S 13 131 1018
1,959 ' S
Fees & Charges
' {105}  Local Development Framework 13 131 8269
- (105} : . -
; ’ . Grants ) o
(1,905) Plarning Delivery Grant 13131 8670

o TVICEHS!
Employee Costs ) . ‘ .
94,778 Salaries - - . . 13 125 1000 95,100 93,000 74,300 -21.9%
- Training - o 13 125 1005 100 100 100
1,401 Insurance - ‘ 13 125 1140 1,400 1,400 1,500
96,179 : ‘ 96,600 94,500 75,800
. Supplies & Services :
3  Expenses ) 13 125 113x 100 - - ‘
2,104  Equipment, Tools-& Materials 13 125 1100 2,700 2,700 3,700 37.0%
2,108 . . - 2,800 2,700 3,700 -
) Fees & Charges ]
| (19) Miscellaneous Income (Copying) - 13 125 82xx (100) {100) (100)
(19) - {100} (100) {100)
? q% Appendix 2

Page 3



APPENDIX 2 - BUDGET BOOK

Employee Costs ' -

88,005  Salaries 14 144 1000 89,100 87,200 - 88,000 -1.2%
1,610 Training . 7 14 144 1005 1,400 1,800 1,800
1.051 Insurance . 14 144 1140 1,100 1,000 1,100

90,666 . : 91,600 90,000 90,900

Supplies & Services

1,575 Expenses - ' 14144113x 1,600 1,000 1,000 | -37.5%
3,711 Equipment, Tools & Materials 14 144 1100 2,900 3,200 3,200
429  Printing and Publicity ) 14 144 xxxx 700 ] 700 700
- Subscription - National Association of Taxi & F 14 144 1018 100 100 100
- Rachford Quality Taxi Partnership 14 144 4034 . - 3,400 - -
5,714 5,300 - 8,400 5,000

. Fees & Charges : o .
(62,656} Vehicle Licensing ) 14 144 5061 (65,000) (66,000) (66,000) - 1.5%

(20,753)  Driver Licensing ) . 14 144 5052 {18,000} {20,000) (20,000) 11.1%
(2,090) Operators Licensing : 14 144 2024 (2,5000 - (2,000) {2,000) .
(5,109) - Other Miscellaneous Income ) 14 144 5054 (1,300% (2,000} {2,000} 53.8%
) {90,808) _ _ : _ (86,800) . (90,000} (90,000)
Grants . . '
- Rochford Quality Taxi Partnership - ) (34000 -
- : : - {3,400) -

‘ Contribution to/ffrom reserve

12,456! Caontribution from reserve . ‘ . - - -
- (2,458) _ S : - - e

Supblies & Sorvices . 7 C
White Lines - Taxi Ranks - 10 100 4007 : 700 : 700 T 700

4,918  Signage & Equipment 10 100 4xxx 9,000 8,500 8,500

8,542  Highway Verge Improvements 10100 4003 10,000 10,000 10,000

13,460 : . 19,700 19,200 19,200
Fees & Charges : . .

(33,305) E.C.C. Contributien - Verge Maintenance = - 10 100 8106 - {33,300) {33,300) {33,300}

(33,305) . . ) (33.300) (33,300) {33,300}

' - , S Appendix 2
? . - _ ' _ Page 4



APPENDIX 2 - BUDGET BOOK |

Employee Costs . :
76,377  Salaries - 10 102 1000 89,400 87,900 88,300 . T 1.2%
968  Training 10 102 1005 900 . 900 900
1,401 Insurance o 10 102 1140 1,400 . 1,400 1,500
78,746 : . . 91,700 90,200 90,700
" Transport Related . :
3,030 Transport & Plant ‘ 101021170 3,000 . 2,900 3,000
3,030 . . : : . ’ 3,000 2,900 - 3,000 .
Supplies & Services ’ ) o
~ 28 . Expenses 10102 T1xx . 200 , 400 400
1,430  Equipment, Tools and Materials - ‘ 10102 xxxx 2,500 ° 1,800. - 1,900 -24.0%
2,811 Traffic Penalty Tribunal ) 10 102 40863 3,000 3,000 3,000
1,800 Traffic Enforcement Centre 10 102 4072 2,000 1,900 1,900
. 3,173  Management Fee - 10 102 4067 3,300 3,300 3,300
9,283 - Essex County Council Reimbursement -~ 10 102 4061 9,700 9,700 -~ 9,700
2,055  Publicity & Printing ~ - 10 102 xxxx 2,900 2,600 - 2,600
20,680 . : 23,600 . 22800 22,800
Fees & Charges - - ’ ’
(165,077) - Penaity Charge Notice Payments 10 102 8113 - -{145,000) (145,000} - {145,000)
- Dispensations . 10 102 8112 ] (100) : (500} {500)
. (57,697) Contributicn from reserve : i - . - -
h (222,773) - . (145,100) (145,500} (145,500}

? (?q : -Appendix 2
"L . . . - Page 5



APPENDIX 2 - BUDGET BOOK

e
Employee Costs . .
120,386  Salaries . 10 103 1000 116,300 113,800 113,800 21%
1,389  Training 10 103 1005 900 900 200
4,081 Insurance “10103 1140 4,300 4,200 . 4,400
125,856 121,500 118,900 119,100
Premisés Related . : . S
- 24,750  Repairs, Alferations & Maintenance 10103 333x - 25,500 26,300 28,300 11.0%
4,950 Special ffems - - : 10103 1019 20,000 20,000 7,000 -65.0%
99,215 - National Non-Domestic Rates 10 103 1016 103,200 105,500 109,800 6.4%
{1,5616) Lights & Power 10 103 xxxx . B,700 3,700 3,700 -44.8%
3,634 Water & Sewerage - 10 102 1012 -~ 3,800 3,800 3,700 :
131,032 : . 159,200 159,100 162,500
: Transport Related ‘ ‘
4,175 Transport & Plant’ 10 103 1170 3,500 2,600 2,700 -22.9%
4,175 ) 3,500 2,600 2,700
Supplies & Services - )
2,463  Expenses 10103 11xx 2,600 2,700 2,700 .
20,194  Equipment, Supplies & Maintenance 10 103 xxxx 21,300 20,300 20,300 -4.7%
© 892  Printing ' 10 103 1180 1,700 2,700 2,700 58.8%
918 Publicity 10 103 1013 . 500 500 - 500 -
615 - Subscriptions 10 103 1018 700 2,200 2,300 228.6%
1,874  Traffic Penalty Tribunal 10 103 4063 1,600 2,000 2,000
- Penalty Charge Notice Stationery & Bags . 10 103 4069 400 400 400
1,400  Traffic Enforcement Centre 10 103 4072 1,100 1,100 1,100
5,188  ECC Reimbursement 10 103 4112 6,500 6,500 - 6,500
560  Environmental Services Treatment 10 103 4102 400 400 400
500 Environmental Enchancements 10 103 4101 700 700 700
35,308 37,500 39,500 39,600
Fees & Charges .
(850,325)  Gar Park Pay & Display 10 103 xxx (850,000) (790,000} (850,000}
' Market Rents ' 10103 8118 {3,200) (3,200} (3,200}
. (5,177} Other Rents 10 103 8119 (2,100) (2,100} {2,200}
(167,041) - Permits/Season Tickets 10 103 8127 {200,000) (165,000} {165,000) -17.5%
© 15,050 Costs Awarded _ 10 103 8130 ‘ - - ' C-
(86,080) Penalty Charge Notice Payments 10103 8128 {105,000} (105,000) (105,000)
. (3,286} Commercial Use Of Space 10 103 8480 (500} - {1,000) (800)
‘ ' - Parking Reserve Adjustment 10 103 8131 ' 20,000 - -
. {139,250}  Contribution from reserve . 10 103 1302 - - : -
(1.236.119) . {1,140,800} (1,066,300) {1,126,200)
! ﬂ Appendix 2
? A Page6’



APPENDIX _2‘- BUDGET BOOK |

[

Employee Costs

26,591 Salaries : . 10 101 1000 26,300 25,700 25,700 . =2.3%
- = Training 101011005 . - 100 100 100 '
350 . Insurance . 10 101 1140 - 400 - 300 - 300
26,942 - 26,600 © 26,100 26,100
Supplies & Services : )
142  Expenses - o 10101 113x 200 - ) -
Concesslonary Travel Scheme:- : . : -
808,882  Bus Passes ) 10 101 4032 - 926,000 . 840,600 840,000 9.3%]
9,023  National Bus Pass Set Up Costs 10 101 4073 - - - :
171 Equipment, Tools & Materials 10 101 1100 200 - 100 - 100
. 80,779  TaxiVoucher Scheme . . 10 101 4030 120,000 100,000 100,000 -16.7%
45,611 Community Transport Grant - ECC 10101 1017 47,000 47,000 48,500 3.2%
944,608 : 1,083,400 987,700 988,600
. Fees & Charges . ’
(1,732)  Concessions - Fees & Charges 10 101 8106 (1,100 (1.500) {1,500)
(23,497) - Taxi Voucher Scheme Contribution from ECC. 10 101 8109 (24,200 " (24,200 - (24,500)
(2,7564) Membership Fee - Taxi Vouchers 10101 8107 (3,000) (3,000} {3,000)
{45,611)  Community Transport Grant - ECC 10101 8108 ~_(47.000) (47,000} {48,500) : 3.2%
(73,554) . . (75,300) (75,700} {77,500} .
Grants . . o ' :
(141,405) Government Grant - Concessionary Travel Scl 10 101 8103 (144,700} (144,700) (148,800) . - 2.8%
. (141,405) ‘ ; . ‘ . {144,700} (144,700} {148,800) :

g e



"APPENDIX 2 - BUDGET BOOK

" 58,032
226
6,550
64,808

207

- 294

(86,383)
(86,383).

Employee Costs
Salaries

Training
Insyrance

Supplies & Services
Expenses '
Equipment, Tools, & Materials

Fees & Charges :

Fees and Charges

19 181 1000
19 181 1005

19181 1140

19 181 xxxx
19 181 1100

19 181 8371

NGE
58,600 58200 ° 69,000
200 . 200 - 200
6,900 3,900. 4,100 -40.6%
65,700 52,300 . 62,300 -
100 300 ‘ 300
200 200 200
300 £00 500
(120,000} (130,000)  (130,000) 8.3%

(120,000 {130,000) (130,000)

720
987
~1,317
164
3,187

772
- 772

(44,323)
(65,990)
(12,751) -

{123,064) -

' Premises Related Expenditure

Repairs, Alterations & Maintenance
Special ltems

National Non Domestic Rates
Insurance

Supplies & Services
Equipment, Tools & Materials

Fees & Charges

Grave Purchases
Interments
Monuments

14 136 xxxx
14 136 1019
14 136 1016
14 136 1140

14136 1100

14136 8313

14 136 8309
14 136 831D

3,000 6,200 . 4,900 63.5%
1,500 1,500 3,000 . 100.0%]| -
1,300 1,300 1,400 :
100 100 100
5 500 — 9,100 8,400
600 600 500
600 500 600

¢ (4D,000) . (43,100) {43,100y 7.7%

* (57,000) (61,500) (61,500) . 7.9%
(12,000 . (14,400 (14,400) 20.0%

(108,000) (119,000} {119,000)

%81

" Appendix 2
Page 8



APPENDIX 2 - BUDGET BOOK

124
8,104
508

8,738

331
331

109
109

Promises Related Expenditure.
Repairs, Alterations-& Maintenance
Special ltems

National Non Domestic Rates
Insurance - '

Supplies & Services
Equipm(_ant. Tools & Materials

Contracted Senﬁces
Parish Churchyards Maintenance

14 136 333x
14 136 1018
14 136 1016
14 136 1140

14 136 1100

- 14 136 4890

5,000 - 2,700 © 2,100 -58.0%

7,000 7,000 5,000 .28.6%
700 600 ° 600 o
100 . 100 100

15,800 10,400 7,800
300 300 . 300
300 300 300
500 500 500
500 500 500

259,737

2,102
261,839

6,552

621
1,881
9,054

32
1,621
- 1,653

o 288
-~ {19,700
(19,412)

" Employee Costs

Salaries
Training
Insurance

Transport Related

~ Car Allowances

Staff Parking
Transport & Plarit

Supplies & Services
Expenses
Equipment, Tools, Materials

Fees & Charges

Admin Charge/Rechargeable Income - '
- Capital Works

12122 1000

12 122 1005

121221140

121221120
12 1221160
12122 1170

12122 11xx
12 122 1100

12 122 8237

179,100 147,700 - 162,400  -14.9%

2000 . 2,000 2,000
1,800 2,100 2,200
182,900 151,800 166,600
9300 . 4700 - 4,800 -48.4%
600 w700 700 C
1,600 . 1,600 - 1,600
11,500 7,000 7,100
400 100 100"
1,100 1,300 2400 118.2%
1,500 1, A0D 2,500 -
) - - g
(20,000 - (41,700) (22,900) - 14.5%
(20,400) {41,700) (22.900)

%-6%

Append.ix 2
~ Page 9




APPENDIX 2 - BUDGET BOOK

34

lead:of Service!'A L Bugsj
~ Employes Costs - - _
277,616  Salaries 12118 1000 289,800 267,500 274,500 -5.3%
98 - Telephone Allowances 12118 1200 100 100 100
3,192 - Professional Fees 12 118 1006 3,700 3,500 3,800
840  Training ' 12 118 1005 2,500 2,500 2,500
3.804  Insurance 12 118 1140 2,500 2,400 2,500
285,550 298,600 276,000 283,400
Transport Related
1,694  Car Allowances 12 118 1120 1,800 1.900 2,000 11.1%
1,694 1,800 -1,900 2,000
Premises Related Costs
- Repairs, Alterations & Maintenance 12 118 33xx 500 600 600
1,800  Special tems : ' - - -
- National Non Domestic Rates - Additional Propertic 12 118 1016 600 - -
1,800 ' ' 1,100 600 800
Supplies & Services : :
1,380 Expenses 12118 113x 1,100 1,200 1,200 .
- 649 'Equipment, Tools & Materials 12118 1100 1,000 1.000 - 4,000 300.0%
10,058  Library ‘ 12118 4521 13,800 12,800 12,800 -1.2%
- Advertising General 12 118 1013 600 - -
9,195  Legal Fees : 12 1184520 12,000 12,000 12,000
192 Subscription - Association of Council Secretaries 8 12 118 1018 200 200 200 -
100  General Estate Management - 12118 45623 100 200 200
15 Planning Appeals General 12 118 4522 - = |-
21,561 28,800 27,400 30,400 -
, ’ ‘Fees & Charges . : .
{40,200) Legal Fees Income 12118 8520 - (12,000) (12,000) {15,000) - 25.0%
{498) Rents - 12118 8224 {100} (500} . (500)
{40,698) -' (12,100} (12,500} {15,500}
" Appendix 2

- Page 10



APPENDIX 2 - BUBGET BOOK

ead of Serv

‘Employee Costs : ’ : . B
36,185 . Salaries - 121151000 38,600 37,100 37,800 -2.1%

7,756 Insurance ' 12 115 1140 8,000 ~ 7,200 7,600
43,941 ’ o C - 46,600 44,300 45,400
Premises Related . : . : - I
33,961 Repairs, Alterations & Maintenance 12 115 xxxx 45,700 . 53,300 55,000 20.4%
43,620 - Special fems 121151019 38,200 - 38,200 28,000 -26.7%
.64,334  National Non-Domestic Rates ’ 12115 1016 66,900 67,500 - 70,200 4.9%
7,260 Gas 121151010 . 7,000 ' 8,500 8,500 T 21.4%
40,498  Electricity : 12 115 1009 65,000 41,000 o 41,000 1 -36.9%
4,803  Water & Sewerage . 12 115 xxxx i 6,000 4,500 " 4,500 ~25.0%]
5,889  Paper Recycling ) ) 12 115 4457 1,900 12,200 2,200
43,571 Cleaning : 12 115 1008 44,800 43,500 43,500 -2.9%
4,128  Window Cleaning 12115 4456 4,000 - - 4,000 4,000 s
- Refuse Removal . . 12 115 6080 . 4,300 3,600 3,600 -16.3%
248,085 : B : . 283,800 266,300 260,500
Supplies & Services : . o . :
1,809  Expenses 12 115 11xx ' 1600 . 1,400 1,400 )
3,023  Equipment, Tools & Materials 12 115 1000x 3,200 2,500 2,500 °  -21.9%
4,832 . 4,800 3,900 - 3,900

B e
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: Employee Costs . S
20,778  Salaries ' 12 114 1000 20,800 14,800 14,900 -28.4%
4,280  Insurance 12114 1140 4,500 . 4,200 4,400 -
25,068 : : 25,300 19,100 19,300 -23.7%
Premises Related Costs } )
17,370 Repairs, Alterations and Maintenance 12 114 33xx 26,100 16,500 19,900 -23.8%
. 9,760  Special [tems ) 12114 1019 1,400 1,400 - 1,000
18,173 . National Non Domestic Rates 12114 101¢ 19,900 20,100 20,900 5.0%
10,261 Qil - 12 114 4417 7,600 9,000 © 9,000 - 20.0%|
1,362 Electricity 12 114 1009 3,800 3,800 3,800
478  Waler & Sewerage 12 114 xxxx 500 500 500
414 Refuse Removal 12 114 4422 500 500 500
624  Window Cleaning - 12 114 4421 1,100 1,100 1,100
8,604  Cleaning of Civic Suite 12 114 4423 5,000 4,600 4,600
67,986 - ' 65,800 57,500 61,300
Supplies & Services
4,643  Equipment, Tools & Materials ] 12 114 x00x 2,000 - 1,500 1,500
4,225  Audio-Visual Equipment Maintenance 12 114 4420 4,600 - 4,300 4,300
8,868 ’ 5,600 5,800 5,800
Rents & Charges - )
(1,100) Rent 12 114 8218 (2,900) {5,100} {5,100} 75.9%] .
. (2,564) Healing Barrington's 12114 8220 - {2,500) " {2,500} ‘
) {1,800) Robing Room Rent 12 114 8219 - (4,000) {4,000}
| .- Hiring of Civic Chamber 12 114 8282 - {500) -
] (5,464) . . (2,900} {12,100 {11,600)
(6,500) - Voluntary Organisations {(6,800) (6,500} (6,700}
(6,500} {6,800) (6,500) {6,700}
' Appendix 2
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i1

Employee Costs :
303,240  Salaries 16 171 1000 317,300 309,700 161,800 -49.0%
235 Professional Fees 16 171 1006 200 ' 300 300 '
215  Training 16 171 1005 1,600 1,000 1,500
3,372 Insurance 16 171 1140 3,500 3,500 3,700 -
307,062 322,600 314,500 167,300
Transport Refated
1,181 . Car Allowances 16 171 1120 1,200 1,200 1,300
2,960  Transport & Plant 16 171 5452 2,300 2,800 3,000 30.4%
4,141 oL 3,500 4,100 4,300
Supplles & Services
1,532  Expenses ' ) 16 171 xxxx 1,400 1,600 . 1,600
800  Equipment, Tools & Materials 16 171 0xx - 800 . 800 800
S Members' Site Visits 16 171 5446 100 100 100
287,583 Members Allowances {Inc. Chairman's 16 171 xxxx 288,500 287,000 287,000
and Vice-Chairman's) o ' ' _
- Public Meetings ) 16 171 6424 100 . 100 . 100
20,000  Members Support & Training 16 171 5448 20,800 20,800 20,800
N Meeting Subsistence 16 171 5443 700 600 600
2 Hospitality Generai & Gifts 16 171 5430 500 500 500
11,938  Chairman's Account 16 171 5571 10,000 11,000 11,000 .10.0%
2,893  Publicity / Public Notice Adverts 16 171 1013 3,300 - 3,300 3,300 '
1,548  Citizens Award 16 171 5480 1,500 1,600 1,600
36,995 . Newspaper 16 171 5437 39,300 36,000 36,000
4,058 Regalia Expenses 16 171 5442 - -1,000 1,000
74 Community Liaison 16 171 5444 : 100 .. 1oo 100 .
24,786  Subscriptions 16 171 1018 - . 25200 24,100 22,600 -10.3%
2,639  Overview & Scrutiny Provision 16 171 5447 5,000 - 5,000 5,000
842  Heritage Celebrations 16 171 5439 4,500 3,500 3,500 22.2%
10,968  Area Commitlees Venue Costs 16 171 5461 10,500 10,500 . 10,500
10,000  Youth Councit . - 16 171 5420 5,000 5,000 5,000
172~ Holocaust Memorial 16 171 5445 300 300 300
1,208 . Members Legal Protection Polic 16 171 5450 1,300 1,300 1,300 -
' 8,262  Chair Charity o 16 171 Bxxx - -
426,672 . 418,900 414,200 412,700
Contracted Services : - - o
13,780 - Members Delivery 16 171 5451 15,000 10,000 11,200 -25.3%
13,780 : 15,000 10,000 11,200 -
. Fees & Charges
{28,620) Newspaper Spensership 16 171 8437 {22,900) {23,200} (23,600) 3.1%
{1,970) .Sales 16 171 30mx T - “ '
{8,333)  Civic Banguet 16 171 8470 - - .-
{38,923) i (22,900 (23,200) {23,600)
-7 Appendix 2
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Employee Related

15 158 1000

Page 14

143,909 Salaries 151,200 154,600 -48.5%
1,618  Training 15 158 1005 3,200 3,200 3,200 :
: 1,820  Insurance 15158 1140 1,900 1,800 1,900
. 147,348 : 156,300 159,600 83,000
Premises Related
921 Repairs, Alterations & Maintenance 15 158 xxxx 1,100 1,100 1,100
516 - Electricity 15158 1009 500 500 500
1,436 1,600 1,600 1,600
Transport Related .

. 2,035  Car Allowances 15158 1120 1,100 3,300 3,400 209.1%
1,243 Staff Parking 15158 1160 1,200 1,400 1,400 B
8,007 Transport & Plant 15158 1170 8,600 8,400 8,700

12,285 ) : 10,900 . 13,100 13,500

. Supplies & Services . -

882 - Expenses . 15 158 xxxx 1,900 100 100

5,326  Equipment, Tools & Materials 15 158 1100 5,700 5,500 ~ 5,500
4,854  Cherry Orchard Country Park 15158 5278 6,000 6,000 8,500 41.7%

339  Horse Riding Trails - Maintenance - 15158 5281 1,500 1,500 . 1,500

1,340  Subscriptions L 15 1568 1018 1,300 900 900

- Cherry-Orchard Grant Works 15 158 5287 - - 2,600 - 2,600

9,935 Urban Tree Planting Scheme ‘15 158 5286 10,000 10,000 10,000

1,300 'Consultancy o ' 15158 1015 3,500 3,500 3,500

: - Litter/Dog Bin Emptying - Cherry Orchard - 15 168 4791 - 5,100 7,000

’ - 23,975 ’ } ‘ 29,900 35,200 39,600

. Contracted Services : : -

18,155  Contractors & Suppliers 15 158 5277 18,800 - 24,800 18,800
4,500  Tree Survey Works 15 158 5276 2,300 2,300 2,300

22,655 . 21,100 27,100 21,100

Fees & Charges : :
- {2,630 Miscellaneous Sales & Fees - 16 158 83xx (5,400) (5,000} " (5,000} -
(400} Ice Cream Site Fee 15 158 8339 - - _{400)
{1,566} Woodland Misc 15 158 8510 - ) - -
{19,500} RHA Income 15158 1304 - {19,500) {19,500)
- (24,096) . {(5,400) (24,500 (24,800)
: Grants ‘ :
(3.616) Grants - 15 158 8340 (3,600} (3.8000 {(3,600)
- Cherry Orchard Grant - 15158 8287 L - (2,600) {2,600)
___(3.618) ' - (3,600) (6,200} - (6,200)
; {g Appendix 2
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Employee Costs

24

Page 15

37,820  Salaries 16 157 1000 39,000 38,200 140,400 260.0%
.- Training 15 1567 1006 100 100 500
350 - Insurance 15 157 1140 400 300 300
38,170 39,500 38,600 141,200
Transport Related . .
3,136  Transport & Plant 15157 1170 2,700 2,600 2,700
: - Car Allowances 15157 1120 - - -
3,136 : 2,700 2,600 2,700
Supplies & Services : ) .
- Expenses - 15 157 113x - 100 100
- N - 100 100
Contracted Services ' : :
860,512  Contract Payments 15 157 5262 901,100 901,100 919,100 -2.0%
8,400  Works Outside of Main Contract 15 157 5260 6,400 6,400 6,400
: - Continuous Improvement Fund 15 157 5263 - 5,000 5,000
868,912 : 907,500 912,500 930,500
- Fees & Charges - . )
(128,600) - Service Level Agreement - Rochford Housing Assoc 15 157 8507 (133,100 - {133,100) {135,700) - 2.0%
'(20,548) Recharge to Parishes - : 15 157 8508 (21,000) (21,000} {21,500)
- Continuous Improvement Fund 15 157 8516 - . {5,000} - (5,000}
(149,148) ) : (154,100) (159,100} {162,200)
Appendix 2.
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Head:of:Senvics

Premisos Related

55,000

55,217 - Repairs, Alterations & Maintenance 15 156 xxxx ; 46,800 63,000 14.5%
28,440. Special Items 15 156 1019 2,800 2,800 10,000 257.1%
1,722 Insurance 15156 1140 1,800 “ 1,200 1,300
85,379 59,600 50,800 74,300
Supplies & Services
4,769  Equipment, Tools & Materials 15 156 1100 6,300 6,200 6,200
- 6,955  Trees, Shrubs & Grounds ‘ 16 156 xxoox 7,000 7,000 7,000
© 2,000 Subscriptions 15156 1018 2,400 2,300 . . 2,400
13,724 : 15,700 15,500 15,600
Contracted Services ‘
1,216 Annual Safety Audit 15 156 5232 1,400 1,400 1,400
(171}  Maintenance of Bridieways 15 156 5226 4,500 4,500 4,500
1,250  Ragwort Control ' 15 156 5236 ©o2,000° 3,300 3,500 75.0%
- 44  Signs 15 156 5230 - 100 -
2,339 7,900 9,300 9,400
i Fees & Charges .
{11,974) Land & Access Charges . 15156 8335 - {14,300)" (14,300) {14,300} .
{1,540y Pavilions - : 15156 8336 (1,000 (2,000) {2,000) 100.0%
] (403)  Hire of Pitches 15 156 8338 (400) (400) {400) B
: (13,917} : {156,700) {16,700} (16,700}
? 5{0 Appendix 2
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Employee Costs' - )
414,338 | Salaries 14 139 1000 478,200 410,200 " 471,700 -1.4%
197  CENTRAL SERVICES - INFORMATION 14138 1200 200 200 200
7,414 & SUPPORT SERVICES ‘ 14 1391005 7,500 5,000 . 7,200
4,882  Insurance ) 14 139 1140 5,000 5,000 5,300
426,831 - ) 490,900 420,400 484,400
Transport Related : : .
15,802  Car Allowances 14 139 1120 20,900 - 17,500 - 17,800 -14.8%
. 5,646  Staff Parking 141391160 . _ 6,200 5,100 5,600 -9.7%
' 21,247 - 27,100 22,600 23,400
- Supplies & Services
883  Expenses ‘ 14 139 113x 700 1,600 1,600 128.6%
7,162  Equipment, Tools & Materials 14 139 1100 5,000 5,000 5,000
4,415  Fees & Samples ' 14 139 4974 8,000 . 2,500 2,500 -68.8%
" - Exclusions From Work 14 139 4966 500 500 500
545  Subscription - Nat. Society for Clean Air & Env. Prot 14 139 1018 700 600 . 600
- Veterinary Licensing Fees ' 14 139 4987 - 2,500 2,500 -
- Environmental Health Legal Fees 141394329 - 3,000 -
13,005 . : ’ 14,900 15,700 12,700
Contracted Services )
5,552  Consultancy Fees 14 139 1015 4,500 4,500 4,500
17,000  Consultants - Contaminated Land Invest, 14 139 4970 . 17,000 17,000 17,000
(727) - Public Health (Control of Disease Act) 14 139 4975 1,500 1,500 1,500
24,878 - Contract Payments - Pest Control 14 139 4978 28,000 28,000 29,000 3.6%
1,992 - Pest Controf Treatments 14 139 4976 3,000 3,000 .3,000
17,000  Air Quality Review 14 139 4967 17,000 - 17,000 17,000
11,828  Food Hygiene Contractors 14 139 4980 19,000 19,000 18,000
- Climate CO2de " 14 139 4986 - 3,000 23,000 )
(540) - Abandoned Vehicles . 14 139 4977 1,700 700 - 1,000 41.2%
. MNoise Monitoring - : 14 139 4979 3,000 3,000 3,000 :
18,723  Pollution Prevention Control Inspectien 14 139 4968 L. 8,900 8,900
4,000  Sewer Works 14 139 4981 4,000 4,000 1,000 -75.0%
- Scores on the Doors 14 139 4988 - - 5,000
99,807 : 98,700 109,600 132,900
Fees & Charges '
{1,040) - Veterinary Recharge ] 14 139 8322 (1,500) (1,500} - (1,500)
{11,412)  Scheduled Installation Income 14 139 8968 {12,100) (10,600) - (10,500) -13.2%|
- Other income ' ’ 14 139 xxxx (400) ) (500) {100}
: (4.424) = Contaminated Land 14 139 8323 - (200) -
: (560) * Access to Environmental Info 14 139 8970 - (1,000 (600)
_(17,436) ) {14,000)° (13,700 (12,700)
? 7/ ’ Appendix 2
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Hea

2,477
1,243
3,719

220
1,010

1,230

(47,818)
(6,132)
(5,260)

(69,207)

84,686 -

Employse Gosts
Salaries -
Training
Expenses
Insurance

Transﬁort Related
Car Allowances
Staff Parking

Supplies & Services
Consultants

Subscription

Equipment, Teols & Materials
Online Payment Portal

Test Purchases

Fees & Charges

Liguor Licensing

Other Licence
Gaming License

Animal Welfare Licensing

14133 1000
- 14133 10056
14133 113x
14 133 1140

© 141331120
14 133 1160

14 133 1015
14 133 1018
14 133 1100
14 133 5921
14 133 4960

14133 8969
14 133 8319
14 133 8318
14 133 8526

40,400 37,100 -55.8%
600 600 600
200 200 200
700 700 700
85,400 41,900 38,600
. 2,500 1,500 1,500 -40.0%
1,200 700 . 700 '
3,700 2,200 2,200
500 500 - 500
200 200 200
1,000 1,000 1,000
1,000 5,000 .
300 - -
2,000 6,700 - 1,700
(40,000} (42,000) {42,000) 5.0%
(5,300) {1,500) {1,500) 71.7%
(4,000) {4,700) {4,700) . 17.5%
(5,300) (4,200) {4,200) -20.8%
(48,300) {52,400) {52,400) '

Confracted Services

?\:ﬁ

Sewers & Ditch Clearance 14 138 4950 10,000 - -
1,761 $.98 Confribution 14 138 4951 - - -
15,262  Collection/Kennelling - Stray Degs 14 138 4952 16,500 16,500 17,000
22,5_5_5 o . i . 26,500 16,500 17,000
Fees.& Charges . i ) )
- Kennelling Collection Fee 14 138 8514 {1,500). {1,000 {1,200}
- . - : (1,500) {1,000) {1,200)
" Appendix 2
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17,279
3,150
4,668
7,863
6,630

195

39,786

62,800
62,800

Premises Related Costs

Repairs, Alterations & Maintenance
Special ltems

National Non Domestic Rates
Electricity B

Water / Sewerage

Insurance

Contracted Services
Contract Cleaning

14 141 333x

14 141 1016
14141 1008
14 141 1’
14141 1140

14 141 1008

9,000

6,100 11,300 256%
3,500 3,500 -
4,900 5,000 5,200
9,000 9,000 9,000
3,600 6,600 6,600 83.3%
200 200 200
‘30,200 30,400 32,300
67,600 67,600 69,000 2.1%
67,600 69,000 . :

67,600

Supplies & Services

6,200

6,200

1,595  Dog Fouling & Litter Bins 14 137 4923 6,200
- TABS Maintenance 14 137 4934 4,500 4,500 " 4,500
10,000  Street Scene Environmental Works 14 137 4928 20,000 . 20,000 20,000
11,595 30,700 30,700 30,700
: Contracted Services )
533,400  Contract Payments - Street Cleansing 14 137 4933 552,100 573,100 584,600 5.9%
3,45%  Tip Clearance - 14 137 4931 5,000 3,500 JS 3.500 -30.0%
2,610 Minor Groundwork's 14 137 4924 6,000 6,000 6,000
8,000  Graffiti Removal 14 137 4826 15,500 15,500 15,500
21 Footpath Fouling - Notices 14 137 4928 1,000 © 1,000 1,000 -
- Continuous Improvement Fund 14 137 5263 - 5,000 5,000
547,490 R 579,600 604,100 615,600
Fees & Charges ) } : |
(1,120 'E.C.C. Gontribution to Street Cleansing 14 137 8314 {1,100) (1,300) -{1,300) = 18.2%
- . DogBin Sponsorship 14137 8315 {1,300) (1,300) o= -100.0%
(18,000)  Litter Picking 14 137 8513 - - -
© {5,200} Golden Cross - Litter Picking 14 137 8512 (5,200) (5,200) {5,300y .
(75}  Fixed Penally Notices 14 137 85023 (7,800} - (1,000} . -87.2%
- Continuous Improvement Fund 14 137 8616 - (5,000) (5,000) ' -
- Contract Defaults 14 137 8523 - (30,000 {30,000)
(24,395) o (15,400) (42,800} {42,600)
; % Appendix 2
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176,128
3,750
2,102
9,359
~ 191,339

2,559
2,559

2,363
2,875
10,500

9,569
1,614

33,725

1,954,900

. {445
1,954 455

{1,625)

—_{1,625)

6,803 -

Employee Costs

" Balaries

Training
Insurance
Agency Staff

Transport Related
Car Allowances

'Sup;-)lles & Services

Equipment, Tools & Materials
Expenses

Recycling Sacks

Clearance of Banks .
Recycling Events & Promotions
European Metal Recycling,

" Waste Management - Continucus Improvement Fuh

Bulk Waste Administration
Recycling Collection Publicity

Confracted Services

Contract Payments - Refuse Collectlon
Green Waste Recycling

Kerbside Recycling

Recycling Provisions/ Contractorg

Grants

Waste Performance and Eff mency

Bulk Waste Collection

Waste Management - Continuous improvement Fun
Recycling Contract Defaults

14 146 1000
14 146 10056
14 146 1140
14 146 1022

14 146 1120

14 146 xxxx
14 146 xxxx
14 146 _5101
14 148 5108
14 146 5113
14 146 5112
14 145 5117
14 146 5128
14 146 1013

14 146 5107
14 146 5109
14 146 5111
14 146 5111

14 146 8104

14146 8179

14 146 8516

14 146 8522

192,800 179,100 216,800 12.4%
3,500 6,000 8,000 - 71.4%
2,200 2,100 2,200

156,500 187.200 535,000
3,000 1,700 1,700 -56.4%
3,900 1.700 1,700

4,100 4,100 4100 .
1,700 2,300 2,300 35.3%
3,500 3,500 - 3,600
1,500 ) )

8,000 8,000 8,000 -
- 5000 5,000
36,000 - Co
54,800 22,900 33,500
2,036,300 2078800 2,163,700 6.3%
2,036,300 2,078,800 3,163,700
{146.000) (36,000) (36,0000  -75.3%
. -~ (5.000) {5,000)
_ . (1,100) {1.100)
{146,000 42.100) #2,100).

Supplies & Services

250  Subscriptions 14 147 1018 300 300 300
250 : : 300 300 300
: Contracted Services : '
- 43,596  Recycling Banks - Payments to Contractors 14 147 5128 47,000 37,000 37,000 o -21.3%
. 202,063 MRF Gate Fees 14 147 5127 207,000 365.000 376,000 81.6%
245,658 254,000 - 402,000 413,000
Fees & Charges ) ) - ‘
(610,455) Recycling Cred|ts & Sales (Contractors) 14 147 833x {471.100) {903,500) {868,500) :84.4%
(610,455) : (471,100) - {903,500) . {868,500}
;—rfz Appendix 2
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Employee Costs o -
62,150  Salaries 14 145 1000 92,000 69,600 70,300 -23.6%
850  Training 14 145 1005 2,200 - - -100.0%
2,202 Insurance .14 145 1140 2,300 . 1,800 2,000 -13.0%
65,202 . 96,500 71,500 72,300
Premises Related o .
5,220  Repairs, Alterations & Maintenance 14 145 xxxx 6,100 6,400 5,500 . -9.8%] -
- Special ltems : 5,600 5,600 18,000 221.4%
8,085 ' National Non-Domestic Rates 14 145 1016 8,400 8,500 8,800 :
2,719 - Gas/Electricity 14 145 x0xx - - 200 - . 200
430  Walter/Sewerage 14 145 Txxx 200 - 200
16,454 : : 20,500 20,500 32,700
Transport Related :
10,872 Transport & Plant 14 145 1170 11,400 11,100 11,600
10,872 11,400 11,100 11,600 .
Supplies & Services ) )
. -961 Expenses 14 145 11xx 100 100 100,
3.041  Equipment, Tools & Materials 14 145 1100 2,800 2,600 2,600
- Mobile Radio Maintenance 14 145 4642 1,900 1,900 1,900 :
4,002 . - 4,600 4,600 4,600
. Contracted Services .
1,800 ° Depot Security Contractor 14 145 5081 1,900 1,900 1,900
1,800 1,900 1,900 1,900
Fees 8 Charges
- Recharge re outside work 14 145 8479 (100) - -
- L ' (100) - -
— Appendix 2
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: ' Employee Gosts . : o e
326,269 -. Salaries ‘ : 14142 1000 . 342,800 . 351,200 356,000 3.9%
- Telephone Allowances ’ 14 142 1200 - . - . - )
1,110  Training 14 142 1005 3,700 3,700 3,700
151 Professional Fees : 14 142 1006 200 200 . 200
4,555 Insurance . 14 142 1140 ) 4,700 5,200 5,500 17.0%
332,085 : ' 351,400 ~ 360,300 365,400
: Transport Related e
3482 Car Allowances . 14 142 1120 1,600 2,100 2,200
3,482 . ’ 1,600 2,100 - 2,200
, Supplies & Services : - _
665  Expenses ' . 14142113x 700 500 ' 500
349 * - Equipment, Tools & Materials 14 142 1100 700 900 800
1,014 . ) ) 1,400 : 1,400 - 1,300
: : Fees & Charges ’ Co
. (3.095)  Administration Charge 14 142 8237 (300} - {900) {500)
—_(3.,095) o ' ) (300) {S00) - {500)

- . ' ' Appendix 2
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;Sarah Fow

36,528
1,689
1,081
39.278

Employee Costs
Salaries :
Training

Insurance

Supplies & Services
Equipment, Tools and Materials
Expenses :
Cost of Elections

19179 1000
18 179 1005
19 179 1140

19 179 1100
18 179 xo00x

19 179 5555

34,700 " 36,650

35,350

1,700 1,700 1,700

1,100 1,000 1,100
38,150 37,400 38,450

2,200 2,200 2,200

100 400 400

18,000 18,000 75,000 36.7%
20,300 20,600 77,600

Employee Costs

35,350

Salaries 19 180 1000 ‘34,700 35,650 0.8%].
39 Professional Fees 19 180 1006. - - - -
44 850 35,350 34,700 35,650
Supplies & Servicas )
512  Expenses ] 19 180 xxxx 500 400 400
19,929  Payments to Canvassers 19 180 5570 24,000 24,000 24,000
2,916 - Printing : 19 180 1180 6,000 6,000 6,000
691  Advertising 19 180 1013 800 800 - 800
.4.423  Bulk Postage 19 180 1014 9,500 9,500 $,500
28,471 40,800 40,700 40,700
Fees & Charges . : o
(1,845) Sailes ‘ 19 180 8370 {1,500) (1,500) {1,500)
: (1,845) ’ : {1,500) (1,500) {1,500)
? ?? Appendix 2
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of:
. Employee Costs ] - . S S
86,517  Salaries 12 110 1000 85,200 - 85,800 108,800 27.7%
1,752  Insurance ) 12 110 1140 ) 1,800 - 1,700 1,800 .
- Training : 12110 1005 ~ 1,000 500 1,000
88,269 ‘ . 88,000 88,000 111,600
) Supplies & Services B : . ) :
30  Equipment, Tools & Materials 12 110 xxxx 900 2,600 2,400 166.7%
48,500 -~ Access to Services . 12 110 4321 © - 50,000 - 50,000 25,000 -50.0%
307 Expenses : ) 12 110 11xx 300 900 800 200.0%
28,896  Office Telephone - 121101011 32,500 30,000 30,000 -1.7%
6,338  Mobile Phones 121104315 . 7,100 5,900 5,100 -28.2%
7,071 Telephone Maintenance 12110 4318 - 8,000 7,500 7,500 - B
643 ' Office Call Box ’ . 12 110 4316 700 - ..
72 Fax Machine - 12 110 4317 400 200 200
91,856 o 99,900 97,100 71,100

Fees & Charges _ . '
(250) Postages and Telephones. . 12110 8213 {100} : {100} {100)

(246)  Mobile Phone Calls 12110 8214 {200) (200} {200}
{4%6) - _ _(300) (300) . (300)

o Employee Costs ‘ : o . '
270,739  Salaries . : 12113 1000 280,100 . 261,700 297,100 6.1%

500 Training 12 113 1006 : 2,000 . 1,000 . 2,000
5,606 Insurance 121131140 5,800 - . 5,600 5,900
276,845 : . © 287,900 268,300 305,000 - 5:9%
. ‘Supplies & Services ' : o
145  Expenses o _ . 12 113 xxxx 600 300 - 300
18,847  Equipment, Tools & Materials ) 12 113 xxxx 6,600 7,100 7,300 10.6%]
E Subscriptions : 121131018 . 12,400 13,000 © 13,400 8%
9,328  Photocopier Maintenance : 12113 4393 9,000 9,000 9,000 :
9,802  Photocopying / Printing supplies’ 12 113 4392 ) 14,000 13,000 13,000 - =TA%] -
32,206 Central Printing - Equipment ] S 12113 4394 ' 32,000 32,000 - 32,000 ,
© 405 - Central Printing - Supplies : 12 113 4395 300 300 300
7,523  Central Printing - External : 12 113 4396 9,000 8,000 8,000 ~11.1%
10,841  Central Stationery Provision ' ) 12 113 4348 11,900 . -11,900 11,900
- .  E-Procurement Support 12 113 4347 . 2,000 - 1,500 1,500
49,987  Postal Charges - Franking 121134349 50,000 50,000 50,000 ‘
135,922 Postal Charges - Bulk Postage o 121131014 36,700 - | 36,100 35,700 -2.7%
B0  Postal Charges - Other 12 113 4350 100 - 100 ’ 100
- Protective Clothing . . 12113 4341 L7000 - - 500 500
] . Copyright License : 12113 4391 - : - -
175,167 : i 185,300 182,800 183,000

- Fees & Charges . C
: [(420)  Printing and Copying ’ -12 113 8216 {400} (700} {500}
(420) _ i {400} (700) {500}

_ S - Appendix 2
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‘ofSer
Employee Costs ) . -

222,602  Salaries 12 117 1000 299,700 313,600 412,100 37.5%)
3,602  Training 12 117 1005 5,500 5,500 6,800 23.6%
3,153 Insurance 12 117 1140 3,300 3,800 4,000 21.2%

229,357 308,500 322,900 422,900 ‘ :

’ Transport Related - ’
897  Vehicles & Plant 12117 1170 1,000 1,000 200
897 1,000 1,000 900
. Supplies & Services ) .

1,783  Expenses - : 12 117 11xx 1,100 2,300 2,300 109.1%
1,935 Equipment, Tools & Materials 121171100 2,100 2,100 2,100
: - Subseription - SOCITM ~ 121171018 1,000 1,000 1,000
92,796 - IT Upgrades/Developments 12117 4496 114,700 114,700 . 115,000
9,781  Mapping Service 12 117 4500 10,200 10,200 10,200
10,200  Essex On-Line Partnership . 12147 4498 11,000 10,400 11,000
2,254 . Mobile Exhibifion Unit - General Works 12 117 4506 1,000 1,000 - 1,000
- IT Strategy 12117 4495 - - - ) -
118,719 - 141,100 141,700 142,600

’ - Contracted Services : )
888,768  Contract Payment 12 117 4502 913,000 913,000 913,000 Co
3,569  Cdmputer Consumables 12 117 4503 7.000 6,000 6,000 -14.2%
70 Data Protection Fees 12 117 4506 - 100 100 100
892,408 920,100 919,100 919,100
Fees & Charges
(35,205} RHA Income . - - -
" - .Mobile Exhibition Unit Hire 12 117 8271 {1,000) (1,000) (1,000}
C - Souithend Backup Storage 12 117 8283 - {2,000) (2,000}
I (35,205) (1,000) (3,000) '(3,000}
Y
;;(9 , Appendix 2
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: Fees & Charges . ’ . : . : '
(1,001,843)  Net External Finance : 17 175 8367 {339,001) (253,901) {236,392) -30.3%]"

(1,001,843) (339,001) (253,90T) (236,392)

f Service:Yvonne Woodwar

. Ermployee Costs ' )
~ 1,007,127 Pension . ' 18 176 5525 869,500 869,500 905,300 4.1%
1,007,127 . 869,500 869,500 905,300

Coritribution from Reserve
. FRS 17 Adjustments . i -
(65,900)  Redundancy & Financial Strain (55,800} ) -

' - Pension Equalisation Reserve . - . (43,000} ) - {43,000)
(55,800) o ) : {98,900} - {43,000}

) Supplies & Services ) . :
2,000 Contribution - Crouch Harbour - 14 143 5040 2,100 2,100 - 2,200

2,000 ) ) 2,100 2,100 2200

. ;p : ' _ . Appendix 2
; : o : . ‘ Page 26



-APPENDIX 2 - BUDGET BOOK

- Employee Costs : .
420,854  Salaries 12 120 1000 421,300 430,600 - 414,900 ~1.5%
7,951  Training 12 120 xxxx 5,500 --9,500 8,000 45.5%| -
275 Professional Fees 12 120 1006 - 300 300 300
6,614 Insurance 12120 1140 6,900 6,700 7,000
" Class 1a NICS 12120 4584 - B -
435,694 434,000 447,100 430,200
Transport Costs : :
1,162.  Car Allowances 12 1201120 1,100 1,500 1,500
1,152 . 1,100 1,500 1,500 .
) Supplies & Services -

1,660  Expenses . -+ 12120 xxxx 1,800 1,700 1,700 o
14,147 . Equipment, Tools & Materials 12120 1100 11,600 15,900 15,900 37.1%|
15,816 o 13,400 17,600 17,600

) Contracted Services
4,725  Tax Consultants 12120 4877 4,000 3,000 3,000 -25.0%
2,750 -Asset Valuation 12 120 4575 2,800 2,800 2,800 v
515  Bailiff Charges 12 120 4582 800 500 500
6,000  Treasury Management 12 120 4576 6,000 6,000 6,000
770, Risk Management 12 120 5544 2,500 2,500 2,500
14,760 - 16,100 - 14,800 14,800 -
Fees & Charges ’
- VAT on Car Allowance 82 231 8974 {1,800) - -
{5,690) - Thames Gateway Income 12 120 8489 (7,500) {7,500) {7,500)
: Income Relating to Company Searches 12 120 8499 - - -
(5,690) : {9,300) (7,500) {7,500)
? 27/ ) Appendix 2
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" Employee Costs : o
37,392  Salaries ‘ 12 118 1000 38,300 37,500 -37,500 -21%
_Training 121191006 100 ‘ 100 100
1,051 Insurance - 121191140 1,100 1.000 . 1,100 0.0%
38,443 S 39,500 38,600 38,700 -
Supplies & Services ' :
- = Equipment, Tools & Materials 12119 1100 200 100 200
- i ‘ . : ' 200 100 : 200
' Contracted Services : _ S ’
10,710 Security Services - Cash Collection 12 119 455x 11,000 11,000 11,000
10,710 . , B - 11,000 . - 11,000 11,000
‘Other [ncome ‘ : E
{9,000} RHA Income . - - .
. {9,000} ) . ) - - -

' _Employee Costs ' : S
171,513 Salaries 12 116 1000 177,200 . 170,600 172,500 -2.7%
1,292 Training ' 12 116 1005 i 1,000 . " 2,100 2,100 110.0%
2,102 Insurance 12116 1140 2,200 2,100 2,200 )
174,807 - ’ ’ : ' 180,400 174,800 - 176,300
Supplies & Services ) - .
608  Expenses ) : 12 116 11xx 600 - 1,000 1,000 66.7%
441 Equipment, Tools & Materials - 12 116 1100 400 400 ° 400 )
1,049 . . 1,000 1,400 1,400
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247

Employee Costs o ’
.- Salaries 19 182 1100 - 288,500 278,900
2,483  Training 19 182 1005 5,100 2,800 ) 2,900 -43.1%
4,204 Insurance 19 182 1140 4,400 4,200 - . 4,400
6,687 9,500 305,600 286,200
: Transport Related
‘865  Car Allowances: 19 182 1120 800 200 900
‘635 Staff Parking 19 182 1160 600 700 700
1,499 - . 1,500 1,600 1,600
Supplies & Serwcas- . :
1,389 . Expenses 19 182 xxxx 1,000 1,300 1,300
1,647  Equipment, Tools & Materials 19 182 xxxx. 2,300 2,800 2,800
984  Printing / Publicity 19 182 1o 3,500 3,300 . 3,300
12,225  Court Costs . 19 1825593 11,000 12,000 12,000 9.1%
1,800  Council Tax Development Fund 19182 §592 - 1,900 1,800 - 1,900 :
78  Direct Debit Guarantee " 19 182 5594 200 200 - 200
1,849 - Single Occupant Discount Review 19 182 5607 1,500 1,500 b
2,030  Application for Crystal Development 19 182 5590 2,500 2,500 2,500
" - - CIPFA Consortium 19 182 4239 - - - 1,200
) ] - Capita Call Centre 19 182 4236 .- 38,300 38,300
22112 ) ' : 23,900 63,700 63,500
Contracted Services )
2,596  Bailiff & Tracing 19 182 oo 5,800 6,000 8,000
19,052  Billing Print Contract 19 182 5602 22,000 21,000 - 21,000 . -4.5%|
i 2,254  Bailiff & Information Gathering Cosls 19 182 xxxx - ) L= - |
24,803 . 27,800 27,000 27,000
Fees & Charges )
{116,289)  Court Costs 19 182 8593 {166,100) {166,000) (166,000)
{9,608) Single Cccupant Discount Re\new 19 182 5607 - - -
) - Credit Card Transaction Commission 19 182 8372 - (4,700 {4,700)
(125,205) ) : (166,100} (170,700} {170,700}
Appendix 2
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Supplies & Services : )
- Equipment, Tools & Materials 19 1831100 300 - -
249  Court Costs 19 183 5622 500 500 500
- Printing 19 183 1180 200 - -
249 . 1,000 500 500
Confracted Services : :
37,525  NNDR Partnership 19 183 5624 38,700 38,700 39,900 3.1%
900  NNDR Development Fund- 19183 5620 900 900 900 ’
489 . BailifffTracing Agents 19 183 56xx 500 500 500
1,835  Rating Empty Property Rate Act (REPR) 19183 5629 - - -
: - Business Rates Deferral Scheme 19 183 5619 - . 11,800 -
40,749 40,100 51,900 41,300
Fees & Charges )
(11,729)  Court Cosls 19 183 8622 {20,500) (15,000) -(15,000) -26.8%
- Busmess Rates Deferral Scheme 19 182 8519 - (11,800) -
(11,729 ’ _{20,500) (26,800} (15,000)
Grants ) : )
- (87.580)  NNDR Pool Administration Grant 19 183 8373 (85,000) (88,500) {88,500) 4.1%]|
3,128)  Rating Empty Property Rate Act (REPR)’ 19 183 85156 - - .- .
(80,718} ' . : ) (85,000) (88,500) {88,500}
Appendix 2
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4,486,153

{4.534.576)
{4,534,576)

4,486,153

Transfer Payments
Council Tax Rebates

Grants
Housing Benefit Subsidy

4881400  51%|

19 184 5640 4,643,500 4,739,200
- 4,643,500 4,739,200 4,881,400
19 184 8375 (4,689,000 (4,799,200) (4,931,100) 5.2%
. (4,669,000) (4,799,200) (4,931,100)

12,325,430

12,325,430

(11,857,204)
(59,480)
(477,831)
{12,394 ,515)

Transfer Péyhenls
Rent Allowances
Rent Rebates

Grants’

Rent Allowance Subsidy
Rent Rebates Subsidies
Recoveries

11 109 4271

13,806,800 11:56%

12,385,100 13,404,600
120,100 60,300 62,100 -48.3%
12,505,200 13,464,000 13,868,900 .
11 109 8210 (12,262,000)  (13.192.900)  (13,588,100) 10.8%
: © (50,000 {32,200) ~ {33,100) -33.8%
11 109 B2xx {400,000) {450,000 {450,000) 12.5%

(12,712,000

(13,675,100)

{14,071,200)

>3
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He
Employeo Costs :
28,385 .Salaries - 388,700 397,800
. 25,586  Training 11 108 xxxx 22,000 25,000 25,000 13.6%
5,256  Insurance: 11 108 1140 5,500 5,200 : 5,500
59,227 - ' . 27,500 418,900 428,300
: Transport Related .
604 .. Car Allowances 11108 1120 200 900 900°
- Staff Parking 11 108 1160 600 - - -
604 - 1,500 900 900
Supplies 8 Services : Co )
777 Expenses . 11108 11xx 1,300 1,000 . 1,000
3,108°  Equipment, Tools & Materials : 11 108 1100 4,000 4,000 4,000
3,812 Printing & Publicity 11 108 x00 10,000 9,000 9,000 -10.0%
2,994  Court'Cost Expenditure ‘ 11108 4230 2,500 2,000 " 2,000 )
59,906. Capita Call Centre . 11 108 4236 62,200 20,500 20,500 -67.0%
1,750 CIPFA Consortium 11 108 4239 1,800 1,800 1,200 -33.3%
175  Tracing Agents 11 108 4241 - 400 300 300 h
4,315  Benefits Development Fund 11108 4249 4,400 4,300 4,400
1,200  Department for Work & Pensions - Local Hor 11 108 4254 1,200 . 1,200 -
- 3,714 Citizenview Searches 11 108 1102 2,000 2,000 - 2,000
5000 Single Housing Benefit Exiract (S8HBE) Scan 11 108 5521 - To- -
15,840  Employment Suppert Allowance 11 108 4290 - - -
. 89 Discretionary Housing Payments - Private Te 11 108 4234 - - -
- In and Out of Work o ) 11 108 5524 - 4,000 -
102,681 - 89,800 50,100 44,400
: Fees & Charges : ’ :
(3,534) Discretionary Housing Income 11 108 8234 (19,000) (22,700) (22,700) 19.5%
- (4,418} Court Costs - © 11108 8230 (1,000 © {1,200} {1,200) - :
{748)  Ministry of Defence Income 11 108 8148 {800} (800) - {800)
(8.698) I (20,800) {24,700} (24,700) ~
: Grants o . - )
{438,334) - Administration Subsidy 11 108 8145 (438,300} (502,700) (450,400} 2.8%
- - In and Out of Work . ’ 11108 8524 - (4,000) -
) (15,840) . Employment Support Allowance ' 11 108 8290 - - ) -
(454,174) - : (438,300) {506,700). (450,400}
~Appendix 2
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Employeo Costs . : ‘
116,951 Salaries 11107 1000 - 135,000 136,300 - 140,600 41%

7,682  Training ’ 111071005 4,500 7.000 7,000 55.6%
1,752.  Insurance : C - 11107 1140 1,800 2,100 2,200 . '
128,285 : 141,300 145,400 144,800
: Transport Related 7 -
2,363  Car Allowances . : 11.107 1120 2,800 : 2400 2,400
2,485  Staff Parking ‘ 11107 1160 2,500 2,800 2,800
4,848 - o 5,300 5,200 _ 5,200
Supplies & Services : .

4,365  Expenses . 11 107 113x . 5,700 - 5,800 6,900
2,942 . Equipment, Tools & Materials 11 107 0 . 3,000 3,300 : 3,300
s Subscription - Local Authority Investigation ¢ 11 107 1018 100 100 100
3,789  Anti Fraud Network 11 107 4203 3.200 3,200 3,200
1,033  Publicity & Advertising - ‘ ' 11 107 1013 1,500 1,000 1,000
370‘ Land Registry Charges 11 107 1101 1,000 - 1,000 1,000 -
: - Court Costs Prosecutions 11 107 5141 - 1,200 1,200
12,499 : ) : 14,500 15,600 15,700

Fees & Charges - : ‘ ) .
(4,097)  30% Fine for Fraud - 11107 8137 (5.000) . (4,000} {4,000) ~ -20.0%

(635) . Court Costs - Income from Prasecutions 11 107 8141 {700) {700} {700) -

4732y . o : (5,700) (4,700} - ‘ {4,700)

Employeoe Costs : o :
808,218  Salaries . 19185 1000 - 868,300 ~ 110,900 112,800 -87.0%
135  Training : : 19 185 1005 700 200 200 .
701 insurance o 19 185 1140 700 700 700
809,054 ) : ‘ . 869,700 111,800. 113,700
~~ Transport Related ) T
1,186  Car Allowances o 19 185 1120 1,100 1,400 - 1,400
~ 1,186, ‘ ’ . 1,100 . 1,400 1,400
- Supplies & Services _ ‘ ) . :
175  Expenses - 19 185 xxxx 200 ) 100 100
72 Equipment, Tools & Malerials 19 185 1100 500 500 500
248 o : _ ’ 700 6500 - 600

: ' : AR Appendix 2
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: Premises Related ) :
11,430 Mill Tower Repairs & Maintenance . 15 150 xxxx 12,000 42,100 24,900 107.5%
900 - Mill Tower Special liems 15 160 xxxx © 6,000 6,000 3,000 -50.0%
1,298  Mill Tower National Non-Domestic Rates 15150 1016 2,000 1,500 1,500
860 -Mill Tower Insurance : 15150 1140 900 . 800 800
14,488 . ’ 20,900 20,400 30,200
) - Supplles & Services . . -
8,603  Windmill - Running Costs 15150 516x 8,000 8,000 . 8,000 ) .
2,000 Windmill - Licensing 15150 5166 2,500 1,500 1,500 -40.0%
7,407  Subscriptions 15 150 xoxxx 4,400 1,900 1,900 -56.8%
- Rayleigh Windmill Grant 156 150 5567 - : - L - -
17,710 14,900 11,400 11,400
Fees & Charges . -
{4,575) Miscellaneous Income : 15 150 xxxx {3,200) {6,000) {6,000) 87.5%
| (186)  Windmill Seats and Litter Bins 15 150 8332 - (100) -
(4.761) {3,200) {6,100) {6,000} -
' Appendix 2
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Pramises Refated
Repairs & Maintenance:

715 _ Castle Hall 156 160 xxxx 300 - 400 400 .
1,107 Freight House ' 15 160 xo0ex 700 800 800
1,783 Great Wakering Sports Centre 15 160 xxxx 1,100 1,300 - 1,300 -
1,355 Clements Hall : 15 160 xxxx 2,700 3,000 3,300 ‘22.2%|-
2,059 Day Centres 15 151 2000 2,300 2,400 2,600
193 Rayleigh Leisure Centre © 15 160 xxxx 3,900 4,400 4,400
Special ltems: J
- Great Wakering Sports Centre ) i 1,000 1,000 -
9,450 Clements Hall 15155 1019 2,500 2,500 5,000 100.0%
222,892  National Non-Domestic Rates 16 3000 3X00¢ 234,700 234,000 243,300 3.7%
7,500  Great Wakering Youth Facilifies 15 160 5335 - - ' -
27,517  Insurance ' : 15 160 1140 28,400 - 28,000 29,400 3.5%
900 Sl Building Works - 15156 1019 - . - i - )
275471, . ‘ 277,600 277,800 290,500
Contracted Services
291,828  Leisure FM Contract Payment (net) 15 160 5333 302,000 292,200 292,200 - -3.2%
291,828 ' ’ 302,000 292,200 292,200
Fees & Charges .
(50) Miscellaneous Income 15 160 8347 = - -
(19,900) Amortisation of RLC - - -
{19.950) : - - -
. Grants . B .
: {7,500}  Contribution to. Great Wakering Youth Facilities - - -
_{7.500) ‘ - - -
: " Provison of Services’ : : .
. (9.300)  Grant to Volutary Day Centre (9,700) (9,300) {9,600}
] (9,300) (9,700} {9,300} {9,600}
? ﬁ Appendix 2
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Employee Related )
35,443  Salaries 15 159 1000 35,900 35,100 36,100 .
2,607  Sports Coaches 15 169 5385 6,200 2,000 -3,200 -48.4%
699 = Expenses 15 159 xxxx 700 - 200 200
350  Insurance 15 159 1140 400 300 300
39,100 : ’ 43,200 37,600 39,800
Supplies & Services
C- Equipnient, Tools & Materials - 15159 1100 1,800 1,800 2,000
{25) = Leisure Contractor Holiday Initiatives 15 159 5307 7,500 - . -
10,968  Summer Swimming Scheme Provision 15 159 5306 12,500 14,700 12,500
14,265  Activities 15 159 5305 . 5,000 4,000 " 5,000 :
37,763 = Active Rochford 15 169 5617 26,000 4,100 4,100 -84.2%
3,900  Rochford Sports Council (Grant) 15 1591017 4,100 ’ - -
- Local Priority Fund 15 1598 5618 - 19,400 19,400
66,871 : ’ 56,200 44,000 43,000
Fees & Charges : )
- {14,265) Activities {net) . 15159 8305 . (7.000) {7.000) {7,000)
—_ {14,265) . {7,000} {7,000} {7,000)
Grants ] ) C
(34,939) Holmes Place Confribution - Sports Develop 15 159 8345 (35,900} {35,600) {36,600) 1.9%| -
(37,763)  Active England ) 15 159 8617 {26,000) {4,100) {4,100} -84.2%]
- L.ocal Priority Fund 15 159 8618 - {19,400) {19,400}
(72,702) : (61,900) (59,100 - (60,100}
? y ﬂ Appendix 2
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) Employee Costs . )
120,713 - Salarles : 15 167 1000 123,600 117,500 125,300 1.4%

1,023  Training . 15167 1005 1,000 - 1,500 1,500
1,051 Insurance ) 15 167 1140 1,100 1,000 . 1,100 .
122,787 : : j 125,700 120,000 - 127,500
Transport Related ‘ : .
2,388 Car Allowances : ’ : 15 167 1120 ' 2,500 - 3,200 3,300 - 32.0%f.
621  Staff Parking o 7 ' 15 167 1160 600 700 700 .
3,008 : . 3,100 3,900 4,000
Supplies & Services L. o
© 3,069  Expenses ’ v 16 167 xxxx 2,800 . 2,600 - 2,600
© 348  Equipment, Tools & Materials 15 167 1100 : 500 400 500
4,393  Aris Development Equipment 15167 5363 - 5,000 5,000 5,000
9,221  Arts Activities 15 167 5355 - ) 4,000 © o 2,000
- Essex on Tour ’ 15 167 5611 2,200 ©3300 2,500
400 Essex Book Festival . 15167 5612 400 | - - 400
- Holiday [nitiatives .. 151675358 - 1,500 1,500
34,327 Big Lottery Fund ) ’ 15 167 5615 27,500 27,500 27,500
35,088 * Children's Fund : 15 167 5616 17,500 17,500 . : -
10,541  Music Month 15 167 5610 5,000 . 5,000 5,000
46,741 . Heritage Lottery Fund 15187 5613 - 16,300 -
2,150  Special Projects (Arts/Music) 15 167 xxxx )
146,275 : . '

60,900 83,100 47,000

Fees & Charges . ’ ‘ ' ' ‘ :
(35,133} Holmes Place Contribution - Arts Officer 15 168 8349 (36,700) (29,600} - (36,700)

(9,221)  Arts Activities 15 167 8355 {2,000) . (4,000) {2,000)
- Sport England Salary Centribution 15 167 8619 - {4,700) (9,600)
{34,327)  Big Loltery Fund - . 15167 8615 (27,500) (27,500} {27,500)
(35,088) Children's Fund ’ 15 167 8616 (17,500) (17,500} -
- Essex on Tour - 15 167 8611 -{2,200) (3,300) {2,500)
(16,250) = Heritage Lottery Fund . 15167 8613 - {16,300) -
(2,150  Special Projects (Arts/Music) - - 15167 835x . - ) - . -
{132,168) ‘ : ) : {85.900) (102,900} - {78,300)
‘ Grant i : .
{10,541)  Music Month - 15 167 8610 (5,000) (5,000) (5.000)
: (10.541) :

(5,000} (5,000) (5,000)

) /’ . . ‘ Appendix2 .
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e
Employee Costs
96,380  Salaries ) 11104 1001 117,100 114,500 116,200 -0.8%] .
1,092 Training 11 104 1005 2,500 1,000 1,000 -60.0%
1,051 - Insurance 11104 1140 1,100 1,000 1,100
08,534 B 120,700 116,500 118,300
. Transport Related . o -
1,329  Car Allowances 11 104 1120 1,300 - 1,400 1,400
621 Staff Parking 11 104 1160 600 700 700
-1,950 . 1,800 2,100 2,100
" Supplies & Services
. 367  Expenses ) 11 104 113x 300 500 500
232  Equipment, Tools, Materials & Subscriptions 11 104 $1xx 800 800 800
10,00¢  Housing Coordinator - Thames Gateway - 11104 4141 10,000 - 10,000 10,000
10,000  Choice Base Lettings 11104 4154 10,000 4,000 10,000
- Transfer Incentive Scheme 11 104 41585 3,000 2,000 2,000 -33.3%
375  Supported Housing Index 11 104 4158 ° 400 400 400
500 . Subscriptions 11104 1018 - - -
21,474 24,500 17,700 23,700 .
Z B Appendix 2
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Employee .Costs

11‘105 1000 ~ 173,100 169,300

172,138  Salaries 172,800
532 Training 111051005 - . 1,500 1,000 1,000
1,401 Insurance , 11 105 1140 1,400 ~ 1,400 1,500
- 98  Telephone Allowances 111061200 - 100 100 100-
174,170 : 176,100 171,800 176,400
Transport Related : -
5,827 Car Allowances 41105 1120 ' 5,800 . 6,900 7,000 20.7%|
1,266 - Staff Parking 11105 1160 1,200 . 1.400 -1,400
7,084 7,000 8,300 8,400
Supplies & Services . N
253 Expenses - 11105 113x 300 200 200
639  Equipment, Tools & materials 11 105 1100 . 500 700 700
78  Fees & Samples 11 105 4151 . 200 - 200 200
29,100  Handy Person Service 11 106 4146 30,300 29,300 29,300 -3.3%
28,100  Gardening for the Elderly 11105 4149 30,300 © 29,300 29,200 -3.3%
S8 Consultancy Fees - 111051015 300 300 300 )
14,700  Care & Repair 11 105 4147 15,300 15,300 15,300
© 212 Care Alarms 11 105 4150 - " 300 200 200 )
_188  Energy Efficiency 11 105 4144 400 400 2,000 400.0%
74,363 __ 77,900 75,900 77,500 i
Grants
(107,000) Disabled Facilities Grant - - -
_{96,800) Private Sector Renewal Grant - - -
o (203,800) - - - -
Other Income ’ }
. 83,236) RHA Income 11 105 1304 - _ (83,200)- -
i (83,236) S - ‘ (83,200) -
' Appendix 2 -
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‘ Employee Costs _ .
107,126  Salaries : 11 106 1000 164,300 160,700 161,500 -1.7%
222 Traihing 11 1086 1005 1,500 1,000 1,000-
2,102 Insurance 11106 1140 2,200 __ 2,100 2,200
109,449 : 168,000 163,800 164,700
: Transpoert Related .
3,318  Car Allowances 11 106 1120 5,000 4,800 4,900
- Staff Parking . ) 11106 1160 2,500 2,800 2,800
2,512 - Revenue Expenditure funded from the Capit: 11 106 1160 - - -
5,830 ' 7,500 7,600 7,700
Supplies & Services )
753  Equipment, Tools & Materialg™ 11 106 xxxx 1,000 1,000 1,000
484 ' Expenses ) ’ 11 106 113x 700 300 300
18,891 . Removals & Storage 11 1086 4176 . 20,000 20,000 20,000
. 177,450 Confracted Accommodation © 11106 4178 . 140,000 160,000 140,000
2,280  Medical Assessments 11106 4171 2,500 2,500 2,500
20,600 Grants & Contributions 11106 1017 21,100 20,600 21,200 .
10,000 Rent Guarantee Scheme 11106 4174 10,000 10,000 10,000
30,000 Homelessness Grant 11106 4170 30,000 30,000 30,000
20,000  Homelessness Improvements 11 106 4172 20,000 5,000 5,000 -75.0%
36  HiM Land Registry ‘ 11106 4173 - 100 ©100
- Repossessions Prevention Fund 11 106 5630 - 28,500 -
- Recession Impact 11 106 5550 - 7,400 . -
- 'Essex Wide Rental Loan Scheme 11 106 5631 - 6,500 6,600
. 280,493 ' 245,300 291,900 236,600
Fees & Charges . ’ )
(30,000) Homelessness Grant 11106 8170 {30,000) {31,000 (31,000) 3.3%
(1,764)  Rent Guarantee Scheme . 11 106 8174 {1,000} {5,000) {1,000) -
(99,350)  Contracted Accommodation Recharge 11106 8134 {50,000) (60,000 (60,000)
- -Repossessions PreventionFund 11 106 8630 ‘ - {28,500) -
) - Recession Impact 11 106 8550 - (7.400) . -
. - Essex Wide Rental Loan Scheme 11 106 8631 . - (6,500) {6,500)
’ {131,114} - (81,000} ~ {138,400) {88,500)
; Appendix 2
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42,971
709
978
350

45,008

2,070
904
2,974

.80
1,151
553
845
1,390
3,038
- B11
12,000
19,666

Employee Costs
Salaries

Training

First Aid Courses
Insurance

Transport Related
Car Allowances
Transport & Plant

Supplies & Services
Expenses

_ Equipment, Tocls & Materials & Subscripti

Telephone
Communication
Emergency Exercise -
Call-Out Service

Health & Safety

Sand Bags

Civil Contingencies Act

19177 1000
19177 1005
19 177 5536
18177 1140

19177 1120
19177 1170

19 177 xo0xx

ons 19 177 xxxx

19177 1011
19 177 5545
19 177 5640
19 177 5543
19 177 5539
19 177 6541
19 177 55637

36,500

43,000 ' 66,600 54.9%
500 - 800
1,400 1,200 1,200
400 700 700
45,300 38,400 69,300
2,600 1,300 1,400 -48.2%
400 300 400
3,000 1,600 1,800
200 200 200
2,100 1,700 1,700
100 100 100
400 400 400
800 . 800 800
2,000 2,000 2,000 . :
6,500 4,500 4,500 -30.8%
. 2,000 700 200 -55.0%
15,900 12,000 - -100.0%
30,000 22,400

10,600

129,032
303

2,803
132,138

484
484

793
899
4,800
6,492

Employee Costs
Salaries

Training
Insurance

Transport Related
Car Allowances

Supplies 3 Services

Expenses
Equipment, Tools & Materials
Subscriptions’

13129 1000,

13 129 1005

13129 1140

13129 1120

13129 113x
13 129 1100

131291018 .

190,400

208,000

212,600 2.2%
500 300 300
2,900 2,800 2,900
216,000 193,500 211,200
1,100 1,200 1,200
1,100 1,200 1,200
1,200 400 400
800 200 900
4,900 5,000 5,100
6,800 6,300 6,400

Head of Servic Warre

~ Supplies & Services

5,000

5,000  Community Plan 13 128 4765 5,000 5,000
10,0006~ Subscriptions - 13128 1018 10,300 10,000 - 10,300
15,000 15,300 15,000 15,300
Appendix 2
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of Sen

Employes Costs

13 130 1000

38,900

63,200

37,067  Salaries 61,400 62.5%
(140}  Training 13 130 1005 100 200 100
350  Insurance 13 130 1140 400 . 300 300
37,277 - 39,400 61,900 63,600
Transport Related ) .
621 Staff Parking 13 130 1160 600 700 700
621 : 600 700 700
Premises Related . .
2,000 Dutch Cottage 13 130 1019 2,000 2,000 2,000 -
2,000 2,000 - 2,000 - 2,000
Supplies & Services )
415  Expenses 13 130 113x 300 100 100
30,824 . Grants to Voluntary Organisations - 13 130 1017 45,600 44,600 45,200
19,656  NNDR Charitable Relief & Other Costs " 131201017 26,100 25,100 25,900
81,400 Rochford & Rayleigh CAB's {grant) - 131321017 82,200 82,200 84,700 C3.0%
15,800  Accommodation to Voluntary Bodies (grant) -13 1321017 16,500 15,800 16,300 .
2,900 Economic Devalopment 13 130 4780 5,000 5,000 5,000
- LABGI Projects - - - 141,800
3,150 = Southend Business Awards 13 130 4784 3,200 - 3,200 3,200 -
5,070 Breakfast Event 13 130 4785 3,000 3,000 - 3,000 ’
30,571 Subscriptions 13 130 1018 35,800 32,400 33,200 -7.3%
- Southend Airport JAAP 13 130 4789 - 51,300 - ’
10,000  Heritage Initiatives 13 130 4742 7,500 - -
- - Business Directory 13 130 4782 1,000 - -
- Area Action Plans _ 160,000 82,300 -
- Eco Enterprise Centre Rochford 13 130 4790 - 25,0600 -
- Helping New Business o - 17,800 n
- Shop at My Local Campaign 131304744 - 5,000 5,000
199,786 ’ 386,200 392,800 363,400
-Confribution To/From Reserve - )
- Contribution From Resérve - (10,000) (29,900)
- : - ~ (10,000) (29,900)
Z % Appendix 2
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Employee Costs . '

86,500

78,099  Salaries “ 13132 1000 98,600 96,800 -1.8%
© 200 Training 13 132 1005 200 200 200
1,401 Insurance 13132 1140 - 1,400 1,700 1,800
79,700 ‘ 100,200 88,400 98,800

. _ Transport Related
~ 1,215  Car Allowances 13132 1120 1,500 - -
1,215 : 1,500 - -
. Supplies & Services . ’ B )

573 . Expenses ] - 13132 113x 1,000 3,000 3,100 210.0%
45  Equipment, Tools & Materials 131321100 . 300 300 300

5000 Crime & Disorder 13 132 4826 10,000 5,000 5,000 -50.0%
10,000  Star Partnership ) o 13132 4834 - - -
4,158 57 South Street - National Non Domestic Rates 13132 1016 4,300 2,200 -
98,190  Safer & Stronger Communities 13132 4839 — - -
55,250 57 South Street . ) - - -
‘ "1,774 - Neighbourhood Watch 13 132 4842 - - -
_ (1,560) Communities Holding Account 13 132 4835 - - -
174,430 . 15,600 10,500 8,400

] Grants : :
(102,300)  Safer & Stronger Communities 13 132 xxxx - - -
{5,000) Building Safer Communities - 13 132 xxxx - - -
{107,300} - - - -
Appendix 2
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ESTIMATES

179,993

© . B76
98

975

701
182,443

2,005
583

2,234
- 708

3,525

2,005 -

Employee Costs
Salaries

_ Professional Fees

Telephone Allowances
Training
Insurance

Transport Related

- Car Allowances

Supplies & Sarvices
Expenses . :
Equipment, Tools and Materials
Conferences

Staff Suggestion Scheme

16 174 1000
16 174 1006
16 174 5502
16 174 1005
16 174 1140

16 174 1120

16 174 xxxx
16 174 1100
16 174 5503
16 174 5501

4,500

181,800 176,000 176,000 -3.2%
400 800 200
100 . 100 100
600 1,000 1,000
700 700 700
182,600 178,600 178,700
2,200 2,100 2,200
2,200 2,100 2,200
500 500 500
2,100 2,100 2,100
800. 800 200
1,060 600 1,000
4,400 4,000

138,371

Employee Costs

-Salaries 121211000 151,300 146,800 146,900 -2.9%
8,129  'Occupational Health 12 121 4604 15,000 - 15,000 15,000
973 Training ) 12121 1006 - 1,000 ., 1,000 - 1,000,
37,196 Central Training Provision . - 12121 4607 41,000 ‘41,000 41,000
10,968  Relocation & Recruitment 12 121 460x 10,500 7,500 - 7,500 -28.6%
64,978  Staff Advertising 12121 4602 50,000, 39,500 40,000 -20.0%
120 - Job Evaluation Appeals 12 121 4605 2,000 2,000 - 2,000 )
561  Childcare Vouchers Management Fee 12121 4611 700 700 700
5,767  Staff Reward Scheme . 12121 4606 4,000 4,000 4,000
(222) ~ Work Placements 121211017 11,000 26,000 26,000 136.4%|
2,102  Insurance. ' 12121 1140 2,200 2,100 2,200
- Criminal Record Bureau 12 121 4612 100 500 - 500
4,340 Investors in People 12 121 4603 4,300 4,300 4,300
. 3,910 Agency Staff 12 121 1022 - - -
275,195 304,500 290,400 291,100
. Supplies & Services . .
109  Expenses . 12 121 hoxx 200 100 100 i
2,072 Equipment, Tools and Materials 12 121 xoxx 12,000 12,500 600 -95.0%
23,215  Provisions : 12121 46xx 22400 | 23,000 23,000 2.7%
) 129  Nalgo Room Hire 12 121 4610 - 100 100
{6.500) Contribution toffrom reserve 12121 1302 - - . -
19,025 - - 23,200 35,700 23,800
. 7 . - Appendix 2
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‘ © Supplies & Services . L
55,911 Comprehensive Afea Assessment 16 170 5400 30,000 20,000 30,000
200 Subscriptions - ) 16 170 1018 - 200 200 200
1,500  Chartermark . . 16170 5402 1,500 1.500 1,500 .
- "HCOP - Voluntary Support Grant 16 170 550x - 65,000 -
{1,650} Bisabled Go Project : 16 170 5507 3,500 3,500 3,500
45000 LSP -Paerformance Reward Grant 16 170 5491 - - -
48,811 LABGI s 16 170 5353 - -
"12,000  Crystalmark . 16 170 5415 - -
20,000 Building Capacity East - Hard lo Reach Groups o 20,000 29,000
181,772 : ’ 35,200 110,200 64,200
Contracted Services ’
129,900  External Audit Fees - Main Audit & Qutside Insp 16 170 540x 144,300 137,700 127,600 - -11.6%
39,687  External Audit Fees - Grant Claims ' 16 170 5410 36,000 29,000 29,600 . -17.8%
. 37,134  Bank Charges 16 170 5412 21,800 31,500 32,800 50.5%
206,721 : 202,100 198,200 180,000
. Contribution To/From Reserves
- Contribution from reserve - {20,000 -
- - (20,000 -
;  Grants . . :
(1,850) Disabled Go Project 16 170 8502 . (3.500) {3,500) . -
’ - HCOP - Voluntary Support Grant 16 170 8504 - ' L - (65,000) -
- LABG.I . 16 170 8353 - (37,600) -
. {41,500) LSP - Performance Reward Grant 16 170 8491 . - -
(43,350) : {3,500) (106,100} -
Z ) ?9 Appendix 2
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Employee Costs . . : ’ : e
148,302  Salaries = - - 16 173 1000 150,900 146,100 148,800 C-1.4%,
98  Telephone Allowances 16 173 5490 . 100 - 100 100 ) :
1,385 Professional Fees ‘ : 16 173 1006 1,400 - 2,000 - 2000 - 42.9%
- Training . © 16 1731005 600 600 . 600
701 Insurance - 16173 1140 700 700 700
150,486 i 153,700 149,500 152,200
Transport Related - :
1,296 Car Allowances . 16173 1120 1,400 1,400 1,400
1,266 ) : . 1,400 1,400 1,400
- Supplies & Services ) ’
275  Expenses 16 173 xxxx ‘ 300 300 300
- - Eguipment, Tools & Materials ~ 16173 1100 300 200 - 200
1,399  Subscriptions - 16 173 1018 1,400 1,400 300
1674 : ' 2,000 1,900 800
Appendix 2
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. Employee Costs o . ’
143,172  Salarles Co 16 172 1000 146,000 141,300 144,000 -1.4%
. Telephone Allowance 16 172 5480 100 100 100
151 Professional Fees - 16 172 1006 200 400 400
76  Training 16 172 1005 600 300 300
701 nsurance 16 1721140 - 700 -700 700
- 144,099 ) 147,600 142,800 145,500 -
. Transport Related _
1,370 Car Allowances 16172 1120 1.500 1,600 1,600 -
1,370 : 1,500 1,600 1,600
. " Supplies & Services :
. 368  Expenses - 16 172 30 400 - 400 400
229 Conference Expenses 16 172-5481 700 700 400
564  Equipment, Tools & Materials 16 172 1100 400 400 400
1,160 . : 1,500 1.500 1,200
r
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