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LEARNING AND SKILLS COUNCIL ‘MAKING IT HAPPEN’
CONSULTATION REPORT
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SUMMARY

This report brings to Members’ attention the Learning and Skills Council’'s
(LSC) broad findings of the Strategic Area Review of Essex and how they
intend to respond to that consultation.

INTRODUCTION

The LSC Essex began the process of the Strategic Area Review in the
summer of 2002 and concluded in March 2005. Members may recall that the
Strategic Area Review (StAR) consultation document was reported through to
the Finance & Procedures Overview & Scrutiny Committee earlier this year.
(Minute 20/05).

DETAILED CONSIDERATIONS

A copy of the LSC Essex ‘Making it Happen’ document has been placed in
the Members’ Library at Rayleigh. Key extracts are attached to this report.
Appendix lidentifies the key conclusions for 14-19 year olds while Appendix 2
identifies the key conclusions in connection with 19+ year olds.

OFFICER COMMENT

The document is a three-year statement of the LSC’s intentions in response to
the findings of the StAR consultation, particularly in terms of development and
investment in the Skills for Life agenda.

It has been recognised that work based learning for 14-19 year olds is key.
Development around learners continuing in education aims to address some
of the issues raised by employers, although there is still a distance to go
before businesses will see the benefit. The document signals a review of the
configuration of further education colleges in South Essex, with more work
around developing links with schools and business. Changing the way
businesses perceive further education colleges will be a challenge as
employers still favour private training providers to deliver their training needs.

The issues raised through this report will be picked up and progressed locally
with contributions, for example, through our own Economic Development
Strategy. Through the associated Action Plan attached to the current
Economic Development Strategy some 28 employers in Rochford District
have already participated in the Profit from Learning scheme this year, with
82 individual learners in total.
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4.4  ‘Making it Happen’ aims to put Essex at the forefront of the changing
education and training requirements for young people and adults.

5 RECOMMENDATION

5.1 Itis proposed that the Committee RESOLVES

That, subject to Member consideration and comment, officers’ comments, as
outlined above, be endorsed.

Paul Warren

Chief Executive

Background Papers:-

None

For further information please contact Paul Warren on:-

Tel:- 01702 318199
E-Mail:- paul.warren@rochford.gov.uk
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Key Conclusions

L5C Esse Statermnent of Brionities

Meeting Skills Needs

The SEAR consul tation dooiment antidpates
iy Of the issues taken up iy the 14-12
‘white Papes which, for esampde, envisages &
metwnrk of Centres of vocationad Exceflence
ard Spealng Sdvools The FE colleges will
prwide vocationa! leadership and Specialist
Schioels will have the ability 10 becomse
Leadng Sdhools in e dive o Boosl
votalonal provision Coser links have been
developing, between the sectrs in the

L5 Essex area The work of the Spedalist
Schools Trust and FEDES will be mwaluable in
achleving our objectives.

15 Esse and its stakehofders wal e abe
b0 build upon the many advievements of the
Inreased Fleibdity Fainanships,

156 Esses well combinue £o direct its
resrrces at the sector prionities as sef oug
by the Regimad Skills and Competitiveness
Fartnershap and the regionad dimension of
tive L5C, the East of England L5C Reganal
Team s enabding e cnsmction of
strategic sllances belveean local LS8
bordering the London, Stansted, Cambridge
and Peterborough Crowith Area

Stansted sirport

Learners with Learning Difficulties
and/or Disabilities (LLDD)

The Strategic Area Review consultation
prowess produced a dhear mandate fon

Mo opportunities for LLOD G be
deweloped within e LSO Exses aned T
el learmer feoeds

# The improvernent of access to and the
quality of provision for young disabled
learness,

o Thee identification of otfer grougs of
Learmers where the curvioubhim offer nesds
o b irnprived,

LS Essen will sieek o adfeee thme

objectives and woak doseby with all

stakehol ders, partloularty the voluntany

Ao, Ly

& Widen oppetunities in the LSC Essex
anea, pariosay in the FE seclon whidh ©
often die coby availalie ot fon young
pecpe i 11-16 schools wishing to stay
in education post 16

= Comnarmssion a feaability study o dwe
need for a residential schood in the L5C
Esse area

& Develp systemts of supportin the
wirkplace for young keamees retuming
frorm cut of Coumiy prosisiodn,

& Wwork with Comnexions to streamine the
ransition @ SUppOrt processes,

» \ork with Comnexions to enhance the
recessany leamer data informateon
exchange [ ensure yumg people do not
Tall Nrough the gaps in e Nk agency
SUPPO L ek,

The improving Choice Pathfinder: Leading
Local Learning, will be a key driver of LLED
devdopments in the [SC Essex area
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LS Easex, worbing strategcally wath by
partvers, will

= e local snes 1419 Plannng
Gioaps To plan, deliver and moniton
the developersent of the 14-19 Learmer
Emfitherrmnt,

= Emsure At our leamers hae choice
betsween education and aining providers
bey wacwking where possitale with the gran
of i sting orgarasational stnscheres, and
intrefiiciig radical change whera neaded,

= Al e results of the consultation
process o plans to allews miome sdiods to
engape in post 16 provision & arddounced
i the 14-19White Papes.

= Embed regional and national WBL
providers into the L5C Essex WEL
Consorta amangerments.

= Replicate the Prospects new vocatlonal
Collepe in the Thames Qateway South
Esses area in the other 2 Gateway areas

= Develop ¥oumg Appreniiceships in Essex,

& Expand the number of Centres of
Wocahonal Excellence

= Reviews and reform the FE estate o
prowide 215t centery accommmnaodation

* Review the configuration of the FE
colleges in South Essen

= Dl op new local LLDD opporfunities in
e [SC s area

= Estabdish appecpiale ressdential proision
fior Beameers with leamang difficulGes and
disabaities.
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APPENDIX 2

Key Conclusions

Leaming aned Sklls Coumdl, Fsse ‘Making i1 Happan®

Much of what is proposad abowe in strands
1 and 2 will suppart the development of
the supply side. However, addressing the
Skills for Life issues that prevail within the
adult weorkforop and o local communities
remams a feemicable challengs.

Wihilst the proveder netawork is Asing to
the chaldlenge of the Skills for Life tapget

Embedded Guidance

High quality, nelevant and timely puidance

is a4 essential elemant of the adult

learming affer, espacially for those whe

are not engaged in leaming, To enable our

communitias to benefit from leaming and

skilis development the Strategic Board

fior Informaticon and Gosdance will review

and provide leadership on guidance for

our priarity groups in the community and

wiorkplace by working withe

= Trade Union Leaming Representatives o
drive Up awarenass and apportunity in
the warkplace.

L5C Essex, working strategically with
partniers, will:

Dwwelop Sector Engagement Plars.

Roll out the Mational Employer Training
Frogramme through Profit from Leaming,
Review the institutsonal and delivery
structures and coliaborative working

f ; i 2 = The Voluntary and Community Sector, babwnsan prossderns,
f'l""-h WAL skl thesswit o niala of in partnesship with the L5C Provider s Drivie tha Irmproving Choice Pathfindar
fiteracy and numeracy, e st ensure Network. to reach communities who _ Laading Local Leaming
that the prefession = well served in relaton ; 2

to Continuous Professional Developrment
{CPD) and that access to career paths are
developed in this key area of teaching
and learneng, We will, therefore, work with
a Higher Education provider to develap
aVirtual Essex Facility for Continuous
Professional Development (TPD) for the
Skills for Life Sector.

Virtual CPD Facility

This will be a cantre of excallance to

= Promote Skills for Life a5 a profession.
# Emcourage diversity in the workforce.
*  Promote CPO.

* Promote pood practce.

are unawane of the social and economic
benefits of kearning.
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= Drive action forSkills for Employers — the

Infrastructure’,

Estabish e Skills Academies.

Contribute to kvward Investment Packages
{Sklls).

Estabish avirtual Continuous Professional
Developrment (CPD) Facility,

Embed Cuwsdance in the Adult Learner
Oiffar.

Design new cross sechor ways of
delivering the new ACL agenda



